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Introduction

The Australasian Zionist Youth Council Inc (the AZYC) is the umbrella body for the seven Zionist
youth movements that operate in Australia:

Betar Australia Inc, Bnei Akiva Australia, Habonim Dror Australia Inc, Hashomer Hatzair Australia Inc, Ha'Tzofim
Australia Inc, Hineni Youth and Welfare Australia Inc, Jewish Adelaide Zionist Youth and Netzer Australia Inc

Each youth movement under the AZYC provides informal educational, social and cultural activities for
Jewish youth from the ages of 7 to 18. These activities take place in Adelaide, Brisbane, Canberra,
Melbourne, Perth, and Sydney.

The AZYC and the youth movements we represent take seriously our responsibility to create an
environment that is caring and safe primarily because we recognise such an environment is essential
for educating, empowering and impassioning Jewish youth. Moreover, we are committed to
safeguarding children and to ensuring that all young people who attend our activities, camps and
seminars are protected from harm.

The AZYC6s commitment to creating a safe environment
movement is endorsed and approved at the highest levels of the AZYC and at the highest levels of
our parent body the Zionist Federation of Australia (the ZFA).

In line with this commitment, the AZYC has adopted these safety guidelines, which are divided into
two main areas: firstly, how to protect children from intentional abuse and neglect and, secondly, how
to protect children from physical injury. These guidelines are not intended to be a burden; they are
designed to be a tool to help the movements ensure that all their activities are safe to a very high
degree.

The guidelines apply to all youth movement leaders (including persons who would have any authority

or decision making responsibility for chiidrenwh o may not be i dégavdrihdaigeeof as a 0l
18 (even if those leaders are in year 11) and to all shlichim. While individual movements may choose

to adopt stricter or more specific policies, no movement may fall below the standard set out in this

document. As a result, we expect every leader and every shaliach, regardless of their role or level of

responsibility, to act to safeguard children from harm by:

9 adopting the practices and behaviour we have set as our standard when carrying out their
roles, and

1 reporting any abuse or neglect of which they become aware to our Committee and/or to
external authorities responsible for child protection or to police, regardless of whether that
abuse is being perpetrated by leaders within the youth movement, or by those outside of it
including those from the childés family, extendgd
strangers.

By order of the AZYC Committee
Represented by

Noa Shaul

Chairperson
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Glossary

Unless the contrary intention appears the singular includes the plural and vice versa; a word denoting
an individual or person includes a corporation, firm, authority, government or government authority
and vice versa; and a word denoting a gender includes all genders.

AZYC Committee i the Chairperson, the Head of Education and the Treasurer of the AZYC
AZYC Executive i the AZYC Committee and the Federal Heads of the youth movements

Leader 1 unless otherwise specified, any madrich or boger at a youth movement who is above the
age of 18

Young leader i a leader who has not yet finished school

Participant i unless otherwise specified, any child who currently attends or has attended the youth
movement and is under the age of 18

Committee I depending on the context, either the State or Federal Committee of each youth
movement

Head of the Committee i the Mazkir, Merakez or Mefaked of a State branch of a movement
Shaliach T a ZFA-approved Israeli emissary

ZFA'T the Zionist Federation of Australia

Shnat i the yearlong leadership course in Israel for school leavers who attended the youth movement
WWCC i Working With Children Check

NCHRC i National Criminal History Record Check

PPD i Prohibited Persons Declaration

Involved Personnel i any person that comes into contact with a Participant during a youth
movement activity

Shaliach/Shlichim i a person approved by the Zionist Federation of Australia to be an emissary from
Israel acting as an adult support for the youth movement

Movement i any of the entities listed on the front page of this document.
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AZYC Endorsement of Policies

On the of 2019, at the monthly AZYC executive meeting, we
RA&a0dzaaSR | YR Nghardng SHldrek Bolidiesand d@rée td dndorse
them.

We understand that this means adhering to the policies set out by the AZY&tiaaating
our movements about them.

We will ensure that our movements will do our best to uphold the policies and erisatre
all participants that enter our programs will be provided with a safe environment.

Signed by:

Name Movement Position gnature Si

AZYC

Bnei Akiva

Betar

Habonim Dror

Hashomer Hatzair

Hineni

Tzofim

Netzer
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Safeguarding Children and Young People Commitment Statement

The AZY@ committed to ensuring the safety and wellbeing of all children and young people who
access our activitiegamps andservices. Our policies and procedures seek to address risks to child
safety and to establish a safeguarding culture and practices. Qagugatling policies and procedures

are: accessible in forms that are easy to understand; have been informed by stakeholder consultation;
and are communicated to children, young people and their families)eaders, external providers

and the general puliti We regularly review our policies, gain endorsement of changes and advise our
personnel and children, young people and their families of changes.

We are committed to safeguarding children and young people

Through our Safeguarding Children armung People Policy we document our clear commitment to
safeguarding children and young people from abuse and neglect. We communicate our commitment
to all of our personnel and give them access to a copy of our policy.

Our personnel know the behaviour wexpect

We ensure that each person involved in our delivery of services to children and young people
understands their role and the behaviour we expect in relation to safeguarding children and young
people from abuse and neglect. We utilise clear positiesctiptions which clearly state relevant
safeguarding requirements. We have a code of conduct, which is approved and endorsed from the
highest levels of our organisation that outlines our expectations for behaviour towards children and
young people. Ouleadersare given a copy of and have access to the code of conductie@uders
indicate, in writing, that they have read and are committed to the code of conduct.

We minimise the likelihood of recruiting a person who is unsuitable

We have appropriate meases in place to minimise the likelihood that we will recruit a person who

is unsuitable to work / volunteer with children or young people. We have recruitment procedures that

ensure:

A our safeguarding commitment is communicated to potengalders

A faceto-face interviews are held which includes safeguardigted questions

A two professional reference checks are undertaken

A screening checks are undertaken, including identity, crimi@edrd, working with children checks
and qualification checks.
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Induction and training is part of our commitment

We provide all new personnel with information during their induction about our commitment to
Safeguarding including o@afeguarding Children and Young People Policy, code of conduct and child
abuse reporting policy. We have a process for ensuring all ofeagtlerscomplete Safeguarding
Children training. We support ongoing education and training forleamlersto ensuresafeguarding
information is provided in an ongoing way.

We encourage the involvement of children, young people and their families

We involve and communicate with children and young people, and their families In developing a safe,
inclusive and supportivenvironment. We provide information to children and thearersabout:

A our commitment to safeguarding children and their rights

A the behaviour we expect of our personnel and of themselves

A our policy about responding to child abuse

We haveprocesses for encouraging tweay communication with children and families. We seek their
feedback and have a process for responding. We respect diversity and seek to facilitate effective
communication and involvement.

Our personnel understand their respwibility for reporting child abuse

Our policy for responding to child abuse is approved and endorsed from the highest levels of our
organisation, and applies to all our personnel. The policy states that:

A personnel must immediately report abuse or neglact any concerns with policies, practices
or the behaviour of personnel.

A personnel must meet any legislated mandatory reporting requirements

A personnel must follow a specified process when reporting abuse or neglect including who will
receive reports

A failure to report is serious misconduct

Ourleadersare given a copy of and have access to the policy and understand the implications of the
policy for their role. We document any allegation, disclosure or concern regarding child abuse and
monitor responses tall allegations, disclosures or concerns.
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We maintain and improve our policies and practices

We are committed to maintaining and improving our policies, procedures and practices to safeguard
children and young people from neglect aabluse. We have assigned responsibility for maintaining
FYR AYLINRGAY3I 2dzNJ LI2f AOASEA YR LINROSRdAzNBa G2 |

We monitor our personnel and external providers to ensure appropriate practice and behaviour, and
policies ardfollowed. We communicate with oueadersto ensure that they understand our policies

and that the policies are effective in the work place. We require our personnel to disclose convictions
or charges affecting their suitability to work with children and young people and we review police

record and WWCC checks periodically.

We have formal reviewed our service delivery to identify and document potential risks to children or
young people. We undertaking formal reviews, at least annually, to identify and document potential
risks to children or youngeople associated our service delivery. We have a procedure to undertake
annual reviews, as part of our ongoing compliance with safeguarding requirements.

Related Documents
The followingAZY (yolicies must be considered in relation to this document:

Pradice and Behaviour Guidelines / Safeguarding Code of Conduct

Responding to Child Abuse and Allegations Reporting Policy

Recruitment andnductionPolicy

Guidelinedo Parents

The rights of young people at Australasian Zionist Youth Council (AZY CPauegrants
The rights of young people at Australasian Zionist Youth Council (B&M@Participants
AZYC Incident Management Policy

=A =4 =4 4 -4 4 A

Please see appendix 3 for review of policy document.
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Position Descriptions

The AZYC requires eatlovement to maintain a complete set of position descriptions for all
the roles that leaders undertake. We require movements to maintain these descriptions so
that every leader understands their responsibilities, the boundaries of their role and the
expectdions of them with regard to safeguarding children.

l'ad | YAYAYdzYz GGKS LlaAdArAzy RSAONRLIGAZ2Y Ydzad
well as any specific safeguarding children requirements.

Sample position description for regular leader
Please amendsaappropriate for youmovement
Keyresponsibilities:

1 Running activities about once a week for the grade 6 group, mostly on Saturdays
between 3:00¢ 5:00 pm at Habo House.

1 Running activities on summer and winter camp for the grade 6 and year 7.group

1 Ensuring that the grade 6 group, as well as all other @mldare protected from
abuse, neglect and injury at all times on youth movement time.

1 Ensuring a safe space for all participants and actively work against all bullying and
social issues.

1 Making sure that all children in grade 6 are picked up by a pargmésdian or
another approved person; and waiting with any children whose parent/guardian
is late.

1 Contacting the children in grade 6 each week to build rapport and to let them know
about any upcoming activities.

1 Updating the Habo Grade 6 Facebook/Instagnaage with information about
activities and current affairs, as well as moderating any discussions to ensure that
nothing offensive or abusive is posted.

1 Completing a risk assessment form for all potentially dangerous activities.

1 Reportingany suspicionssoncerns, allegations or disclosures of alleged abuse
the Committee, the AZYC and child protection authorities and/or police
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Refer to expected formal compliance (signed) Practice and Behaviour Guidelines,
child protection policy, or safetyehaviour guidelines etc.

1 Expected compliance of completing SCP training.

1 Provide a welcoming and safe environment for children and young people

1 Promote the safety and wellbeing of children and young people to whom we provide
services.

1 Provide adequate carand supervision of children and young people in your charge

1 Act as a positive role model for children and young people

1 Report any suspicions, concerns, allegations or disclosures of alleged abuse to
management

1 Report to management any criminal charges or convictions you receive during the
course of your employment/volunteering that may indicate a possible risk to children
and young people.

1 Obtain a Working With Children Check (WA, VIC, QLD, SA) or ProhibgedsPer
Declaration in NSW.

f WRSNH2 LISNA2RAO Wyl dA2ylf ONRAYAYlIf KAalz2

1 Report to management any criminal charges or convictions you receive during the
course of your employment/volunteering that may indicate a possible risk to
children and young people.

1C
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Sample position description for Head of the Committee

The Head of the Committee is variously referred to as the Mazkir, the Merakez or the Mefaked.
Please amend as appropriate for your movement

Keyresponsibilities:

l

Maintaining an ugo-date copy of the practice and behaviour guidelines that

leaders can access whenever they require (see below)

Maintaining an ugto-date copy/Register of movement personnel files, including ID
OKSOlaz aoZNRINSYWZE FRNE& GKISS 0St260 yR Sy
O2YLX SGSR | Wg2NJlAy3d 6A0K OKAfRNBYQ OKSO]
(For movements that operate in Tas and SA) Maintaining aonaate copy/Register

2F GKS WblFraA2yFf [/ NAYAYLFf wSO2NMgithat A & i 2 NE
all leaders have completed the National Criminal Records History Check

'YRSNI GKS RSTFAYAUAZ2Y 2F |t aAy@d2f SR LISN
the Head of Committee also must have a Workwigh Children Check/National

Criminal Rcords History Check, and comply with mandatory reporting, training, and

formal endorsement of safety guidelines and Code of Conduct etc

Ensuring that all members in the Movement understand and have a copy the Practice

and Behaviour Guidelines

9y adz2NAy3a (KS az2@SYSyidiQa O2YLIX AlyOS gAGK
Involved in a support role when any abuse incident is identified in consultation with

the AZYC.

Confirm CP online trainiAgduction and records are accurate and up to date

Ensure that all Safeguarding Children and Young People responsibilities, records and
policy and procedural guidelines are passed on from year ta year

Appropriate systems are in place to record, store, monitor and review all recruitment
records, training empliance, WWCC and Police checks, subsequent charges and
convictions, critical incidents, complaints, reports of child abuse and breaches of th
Practice and Behaviour Guidelines

11
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1 Communicating all Safeguarding C&YP policies and procedures platesi@hd
amendments to all involved personnel
1 Reporting any child abuse related incidents to ACF
T ' YRSNH2 LISNAZ2RAO Wyl GA2ylf ONAYAYlFf KAAG?2
1 Report to management any criminal charges or convictions you receive during the
course ofyour employment/volunteering that may indicate a possible risk to
children and young people.

12
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Sample position description for Head of Camp

Please amend as appropriate for yonovement

Key responsibilities:

T

=

Liaising with theMlanager of the Campsite to see what safety rules and requirements

they have, in particular evacuation plans (e.g. for fire) and lockdown plans (e.g. for an
intruder onto the campsite)

Contacting the local police (and where appropriate fire authoritypform them that

x number of children will be on the campsite during camp

'YRSNJI GKS RSTFAYAGAZY 2F |ff aAy@2ft 3SR LISN
the Head of Committee also must have a Workimigh Children Check/National

Criminal Records H@my Check, and comply with mandatory reporting, training, and

formal endorsement of safety guidelines and Practice and Behaviour Guidelines etc
Ensuring that all members in the Movement understand and have a copy of the
Practice and Behaviour Guidelines

9y adzNAy3a SIFOK fSIFRSN 2y GKS OF YLIQa O2 YL}
Guidelines

Referring all matters of concern in relation to the compliance of the Practice and
Behaviour Guidelines or otherwise to the Head of the Committee arSialiach.
Completing a risk assessment form for all potentially dangerous activities.
Reportingany suspicions, concerns, allegations or disclosures of alleged abuse to
the Committee, the AZYC and child protection authorities and/or police

Refer to expead formal compliance (signed) Practice and Behaviour Guidelines,
child protection policy, or safety behaviour guidelines etc.

Expected compliance of completing SCP training.

Provide a welcoming and safe environment for children and young people
Promote the safety and wellbeing of children and young people to whom we provid
services.

13
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Provide adequate care and supervision of children and young people in your charge
Act as a positive role model for children and young people

Report any suspions, concerns, allegations or disclosures of alleged abuse to
management

Report to management any criminal charges or convictions you receive during the
course of your employment/volunteering that may indicate a possible risk to children
and young peow.

Obtain a Working With Children Check (WA, VIC, QLD, SA) or Prohibited Persons
Declaration in NSW.

'YVYRSNH2 LISNAZ2RAO Wyl GAz2ylf ONAYAYlFf KAAG?2
Report to management any criminal charges or convictions you receive during the
course of youemployment/volunteering that may indicate a possible risk to children
and young people

14
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Sample position description for First Aid officer
Please amend as appropriate for your movement
Key responsibilities:

1 Ensuring thehealth of all participants from the time they arrive at the movement
activity until they are delivered back to a parent/guardian

1 Ensuring that their Level 2 first aid certificate, asthma and anaphylaxis management is
valid at all times, and that there & least one person with a Level 2 first aid certificate
with or very close to the children at all times

1 Regularly taking an inventory of the first aid supplies and restocking any items that are
running low, especially before camp

1 Gathering completed madal records from every participant on camp at least three
days before camp

1 Going through these records and identifying any children who will need special care or
are at risk of injury (e.g. children with anaphylaxis)

1 Before and during camigaising with a parent or guardian of all children with a serious
medical condition about the management of that condition during camp

1 Setting up a first aid room that is private, able to be locked to ensure that a child can
be treatedseparatelyand cansleep at least two children prior to the commencement
of camp

9 A First aid officer should never be alone in a locked room with a child. Another leader
should always be present.

T ' YRSNI GKS RSTAYAGAZ2Y 2F |ff GAyQ@d&rddSR LISN
the First Aid Officer also must have a Workmith Children Check/National Criminal
Records History Check, and comply with mandatory reporting, training, and formal
endorsement of safety guidelines and Practice and Behaviour Guidelines etc

1 Providea welcoming and safe environment for children and young people

1 Promote the safety and wellbeing of children and young people to whom we provide
services

15
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Ensure that your interactions with children and young people are positive and safe
Provide adequate care and supervision of children and young people in your charge
Act as a positive role model for children and young people

Report any suspicions, concstnallegations or disclosures of alleged abuse to
management

Report to management any criminal charges or convictions you receive during the
course of your employment/volunteering that may indicate a possible risk to children
and young people.

16
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Sample position description for Head of Kitchen

Please amend as appropriate for your movement

Key responsibilities:

l

= =

= =4 4 4 A

= =4 =4 A

Ensuring that all food provided to participants is correctly prepared and stored from
the time thatparticipants arrive until they are delivered back to their parent/guardian
Ensuring that their food handling certificate is up to date and that the kitchen and staff
are meeting all food safety requirements.

Supervising kitchen staff and ensuricgyrect practices.

Ensuring that anyone who is on cleaning duty has a list of responsibilities and that
those who are carrying out the task are doing it correctly and thoroughly

Ensuring that children with food intolerances/ allergies are being catered to

Ensure that any food that may be contaminated is disposed of.

Liaisingwith the first aid officer and head of camp about food related illnesses.

Provide a welcoming and safe environment for children and young people

Promote the safety and wellbeing dhitdren and young people to whom we provide
services

Ensure that your interactions with children and young people are positive and safe
Provide adequate care and supervision of children and young people in your charge
Act as a positive role model for tdivien and young people

Report any suspicions, concerns, allegations or disclosures of alleged abuse to
management

Report to management any criminal charges or convictions you receive during the
course of your employment/volunteering that may indicateasgible risk to children

and young people.

alAyUulAy GFfAR Wg2NJAYy3d 6A0GK OKAfRNBYQ R2

17
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Behaviour Guidelines (Safeguarding Code of Conduct)

Purpose

The AZYC and the seven youth movements we represent all aim to provide children with a
positive and enriching educational, social and cultural environment that promotes their
intellectual, moral and emotional growth.

We are committed to safeguarding young people in our care and ensuring that they feel and
are safe. Accordingly, we requireatters to strive for the highest possible standards with
respect to safeguarding children from abuse. To that end we have developed these practice and
behaviour guidelines to identify, and to prevent, behaviour that may be harmful to the children
in our cae.

Application

All leaders, from members of the AZYC Committee to the most junior leaders, and all shlichim
are required to observe these practice and behaviour guidelines. Developed to protect children
engaged in our activities, these guidelines have bieemally approved and endorsed by the
ZFA, the AZYC Committee and the AZYC Executive.

CKS ! %, [/ Qa O2YYAGYSyd G2 al¥Sde adadSvya FNRBY |
derech eretzrespect for yourself and respect for each other. We expect thatyelkeader will
strive to be adugma ishit a personal example, of these values.

Commitment
You should read these practice and behaviour guidelines in conjunction with:
91 The specific requirements of your role as defined in your position description

1 The red of the safety guidelines, especially the introduction, our definitions of abuse
FYR GKS ! %, / Qa NBALRYRAYy3 (2 OKAfR o6dza$

1 All applicable State, Territory or Commonwealth laws where appropriate

1 General communityexpectations in relation to appropriate behaviour between adults
and children

18
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As part of your commitment to observing these practice and behaviour guidelines you will be
required to sign an AZYC formal statement of commitment.Every youth movement considers a
failure to observe these guidelines as misconduct and will take approphistglinary action.

Such disciplinary action may, depending on the seriousness of the misconduct, include
suspension while matters are investigated and/or expulsion from the youth movement. In
addition to any internal disciplinary action, we will reptwtthe police all instances in which a
breach of the law has or may have occurred.

Exceptions

There may be exceptional situations where these guidelines do not apply, for example, in an
emergency situation where the compliance of these guidelineswotldp6 I y2 § KSNJ A YR
life in danger. However, it is crucial that, where possible, you seek authoridationyour

Shaliach (or, if unavailable, from a member of your Committee) prior to taking action that
contravenes these guidelines and that you advihe Shaliach and the Committee as soon
possible after any incident in which these guidelines are breached.

Services undertaken b&ZYC leadersuch as babysitting and tutoring, is considered to be
Outside Contact and falls outside the realmA@YC services. Leaders conducting these services
act within their personal capacity and are not bound by the AZYC Code of Conduct.

Breaches

Any breaches of the Practice and Behaviour Guidelines will be reviewed by the AZYC in
conjunction with the Movemenand depending upon the nature and seriousness of the breach,
may result in dismissal from the Movement, or be reported to the authorities (child protection
and/or Police) as AZYC is obliged to do by law.

TheGuidelines

Our practice and behaviour guided® address the major areas where you interact with th
children who attend the youth movement. We have developed these practice and beha
guidelines to help you to safeguard participants from abuse or neglect.

19
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SexualMisconduct

The AZYC and the Movements do not condone sexual conduct refatangy circumstances
within an organised movement activity. Sexual conduct, involving a person placed in a position
of authority, whether consensual or not, may constitute sexual abuse. AZ¥C and the
Movements recognise that consensual sexual conduct can still lead to sexual abuse and that
consent does not necessarily obviate the definition of abuse.

Sexual behaviour between a leader and a participant

W{ SEdzl f 0 SKI @A 2 dzNHeredh® telat®rdlyip isifanted wides dirdfurBstances

of authority or power within the Movement is unacceptable. For this reason, under no
OANDdzyaidl yoSa A& lye F2N¥ 2F WaSEdzd f o0SKI JA:
regardless of whether is during youth movement time or outside of it. For the purposes of

this rule, a leader is defined as any person who:

1 Is above the age of 18 years old and/or

1 has been in a position of power with respect to the participant, i.e. who has been in the
leaderdip body in any capacity while the participant was attending the movement

For the purposes of this rule, a participant is defined as any person who:
9 attends or has attended the youth movement
9 is under the age of 18 years old

1 whose year level has not left for shnat, irrespective of whether the participant
themselves goes on shnaind

9 is provided with educatiomlevelopment by a Leader within the Movement or AZYC
activities

Engaging in sexual behaviour is prohibited even iflaelers or the young persons involved
may be above the legal age of consent.
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W{SEdzZl f 06SKI@A2d2ND ySSRa (2 06S AyGSNILINBGISR

that would reasonably be considered to be sexual in natinaduding but not limited to:

9 wO2y il OG0 o0SKI @A2dz2NDSE &dzOK | a &SEdzrf AydSN
exploiting a child through prostitution.

O WyBDEYUl OG0 0SKIZA2dzNRY &adzOK Fa FEANIAYy3IZ &
inappropriate photography or exposure to pornography or nudity.

Sexual behaviour between participants
' YRSNJ y2 OANDdzvaidlyOSa Aa yé F2N¥Y 2F waSeEdz
any activity organised by the Movement.
W{Shb&KE dA2dz2ND ySSR& (2 0SS AYyGSNILINBGSR 6ARSE
that would reasonably be considered to be sexual in nature, including but not limited to:
9 wOo2y il Ol o6SKI @A2dNDsS &adzOK | & &SEdibrior Ay i SN
exploiting another child through prostitution.
9 WyBDEYUl OG0 o06SKIFIGPA2dzNDRY adzOK & Ayl LILINE LINR
inappropriate text messaging, inappropriate photography or exposure to pornography
or nudity.

Engaging in sexual bekaur is prohibited even if the young persons involved may be above
the legal age of consent.

Sexual behaviour between leaders
''YRSN) y2 OANDdzyaidl yoSa A& lye F2N¥Y 2F WwaSEdz
presence of any children whifgrticipating in our activities.

{ SEdzZl f o©0SKI @A2dzNJ ySSRa (2 0SS AYGSNLINBGSR £6.
responsibility for ensuring that any behaviour that a reasonable person would interpret a
sexual, is kept in the strictest of privacy.

This might include (but not limited to) sexual intercourse, kissing, fondling, flirting, s
innuendo, inappropriate texting, photography, or any exposure to pornography or nudi

The AZYC expects all leaders to respect each other as colleagues a8dappr (i S
boundaries.
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Sexual Relationships Beyond formal Movement activities

The Movement takes all reasonable steps to prevent the establishment of a sexual relationship
between a Leader and a participant within Movement activities. Harethe Movement
cannot remain responsible for relationships that may form beyond the formal Movement
activities. Beyond Movement activities Leaders and participants are at liberty to have
relationships (taking into account relevant State/Territory crinhilzavs relating to offenses
against children) however, there remains a clear onus upon the Leader to ensure that such a
relationship is entirely separate from the Movement, that the relationshipoissensual, and

that no reasonable interpretation of theelationship might consider its formation as being
linked to the Movement or the Leaders role of power and authority, at any time, over the
participant.

Positive guidance [Discipline]

We strive to ensure that children participating in our activities aram@wf the acceptable limits

of their behaviour so that we can provide a positive experience for all participants. However,
there are times when leaders may be required to use appropriate techniques and behaviour
management strategies to ensure:

91 an effectve and positive environment
1 the safety and/or wellbeing of children or leaders participating in our activities

We require leaders to use strategies that are fair, respectful and appropriate to the
developmental stage of the children or young peaplolved. The child or young person needs
to be provided with clear directions and given an opportunity to redirect their misbehaviour in
a positive manner.

Under no circumstances are leaders to take disciplinary action involving physical punishment or
anyform of treatment that could reasonably be considered as degrading, cruel, frightening or
humiliating.
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Adhering to role boundaries

Leaders must avoid acting outside the confines of their role as specified in their position
description whilerunning youth movement activities.

As aresult,all leaders:
1. must not provide unauthorised transportation to children (see below)

2. must not communicate with a child, whether by telephone, text message, email or over
the Internet, in an improper manndsee below)

3. generally must not organise or agree to any contact with children outsidetbbrised
youth movement activities (see below)

If any leader becomes aware of a situation in which a young person requires assistance that is
beyond the confinesaf KI & € SIF RSNDR& NRfS>X 2Nl o6Seé2yR (KS
activities, they should at the earliest opportunity:

1 refer the matter to an appropriate support agenoy

9 refer the child or young person to an appropriate support ageocy

q contactKS OKAfR 2NJ &2dzy3 L)AWB2Yy Q& LI NByd 2NJ
1

seek advice from th€ommittee and notify the AZYC.

Use of language and tone of voice
Language and tone of voice used in the presence of children and young people should:
9 provide cleadirection, boost their confidence, encourage or affirm them

1 not be harmful to childrert in his respect, avoid language that is:

0 discriminatory, racist or sexist

O RSNRIAIFG2NES o0StAGGEAY3T 2N ySaFGA@BS
telingthemd KS& | NB wiz22 FIFdQ

0 intended to threaten or frighten

0 profane or sexual
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Supervision

Leaders are responsible for supervising the young people who come to a youth movement to
ensure that those participants:

1 engage positively with our activities, e.g. develop a deeper connection with Israel
GKNRdzZZIK |, 2Y 1 FQFEGT Yl dzi OSt SONIGAZY

1 behave appropriately toward one another, e.g. listen with respect to the stories of other
participants during a program about the Hobust

9 are in a safe environment and are protected from external threats, e.g. are able to call
a leader for help 24 hours a day while on camp

Junior leaders are under the age of 18 and therefore must be supervised at all times.

Leaders araequired to avoid ondo-one unsupervised situations with children and young
people to whom we provide services, and (where possible) to conduct all activities and/or
discussions with participants in view of other leaders. This is to better ensure thecpiost of

the child and also protect leaders from any possible false allegation against them.

Electronic communication

Whenever a leader makes a telephone call to a participant, sends a participant a text message
or email, or communicates witharticipant via a social networking site, the leader must have

a legitimate movementelated purpose for engaging in the communication. This does not
mean that the leader must limit the communication to purely senriglated mattersg a
personal relationkip between a leader and a participant is essential for informal education

but it does mean that the communication cannot be either in fact or in reality for purely social
reasons. Some legitimate movememlated purposes include:

9 advising the participat about a youth movement activity, e.g. calling a participant to
remind them that camp sign up is closing soon

9 advising the participant about a relevant community event, e.g. sending a participant
GSEG YSaalasS gAliK GKS (mwefemony R f 20 GA
1 sending a young leader information that is important to allow them to run move
activities, e.g. emailing a young leader the minutes from a planning meeting
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1 encouraging participants to think about and debate a topic that relates to the ideology
2F GUKS Y20SYSyidsz So3ad LIadAy3a Iy | NIAOES
Facebook page

Even if the communication is for a legitimate movemeglated purposeleaders:

1 must not communicate anything that a reasonable observer could view as being of a
sexual or abusive nature

9 FNE F2NBARRSY FNRBY dzaAy3a &adzOK O2YYdzyA Ol GA
or to arrange unauthorised contact

9 are forbidden fom requesting the participant to keep a communication a secret from
their parents

In order to avoid any doubt about the appropriateness of communication, leaday choose
to copy email and text messages sent to a child or young person to their parent/guardian.
Leaders are encouraged to do so for events such as camps and overnight activities.

Instant Messaging and Social Networking

Leaders are to recognise thesk in communicating with participants via Internet chat rooms
(or other online forums) or online instant messaging services. In recognising these risks, leaders
are not permitted to communicate with participants via these means.

The AZYC and the Movemsrecognises that social networking websites such as Facebook,
Lyadlr3aNryY FYR ¢gAGGSNI FNB AYLRNUIFIYG G22fa Ay
day and encouraging participants to be actively involved in the Movement. While it is
encouraged to commmicate to participants via these networks, leaders must not communicate

with participants in a way that would be inappropriate.

For the benefit of protecting the participant and leaders, leaders are only permitted to
communicate with participants via satinetworking sites such as Facebook, Instagram and
Twitter if:
¢ 0KS O2YYdzyAOFGA2Y A& GAl |y 2FFAOAL
{eRySe [ SIFENI mMné¢ CIO0S6221 3INRdAzZLI .2 NJ |

1 a member of the Committee or éhShaliach has given permission to set up the
page, group or profile
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1 amember of the Committee or the Shaliach has the ability to supervise the official page,
group or profile in its entirety

91 the leader responsible for the officiphge, group or profile has the ability to monitor
the content, whether posted by children, other leaders or third parties, and remove any
material that may be considered offensive or inappropriate

Leaders must appreciate that while movements trust themihieir activities online, it is only
for the benefit of them and the participants that more than one person has the ability to
supervise content between leaders and participants.

A leader must not communicate with children outside the youth movement, agdhblings or
friends of participants, if those children are only known to the leaders via the participant.

Outside contact

As a first starting point, leaders must not organise feeéace contact with participants outside

of regular youth movement awfities. Without limiting the breadth of the concept, regular
activities are generally those which are overseen by the Committee and known about by
parents/guardians. Some examples of regular activities are weekly meetings (whether or not
they occur at theyouth movement building), seminars and camps.

Of course, this rule does not prevent leaders from seeing participants at sdhthel leader is
there with the specific permission of the school to run educational or recruitment activities.

If, however, aleader still needs to organise to meet a participant outside of regular youth
movement time or the school context, e.g. to talk with them personally about going on shnat,
the leader must:

1 Send a text message or emaimember of the Committee why they are organising the
meeting, and when and where the meeting is to take place

1 They must receive writtepermission(by text message or emaffom that member of
the Committee to go ahead with the meeting

9 If the participant is under the age of 18, their parents must also be contacted by t
message or email and a response stating their consent for the meeting must be rec

1 ensure that meeting occurs in a public place, eg a café, or in the presence of
f SFRSNJ 2NJ 0KS LI NLAOALI yiGQa LI NByi
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Under no circumstances is a leader to organise to meet with a participant alone, especially in
GKS LI NIAOALIY(IQa K2YS>ZI Ay GKS fSFRSNRaA K2YS

Leaderanust generally not attend private social functions that they have been invited to by a

LI NGAOALI yid hyS RAAZONBGS SEOSLIiA2Yy (2 (KAA
bat mitzvah.

If, however, a leader still wants to attend a privaecial function that they have been invited

G2 o0& | LJ NI A OA LI %hithdaypapty theylmust dhebitTihase dohditioghst Q& My

1 the Leader is known to the participant parent(s)/guardian and the participants
parents/guardian sanction thevite

1 Text message or emadl member of the Committee why they want to attend the
function, and when and where the function is to take place

1 Receive a response via text message or email byrimber of the Committee that it
is appropriate and consistemtith their role as a youth leader to attend

It is of utmost importance to note that services such as babysitting and tutoring are not
considered AZYC services and therefore fall outside of the realm of this policy. When
undertaking these services, leaden® acting within their personal capacity and are not bound

by the AZYC code of conduct. If a service leader undertakes such a service, then the following
applies:

9 prior approval/authorisatiorisrequired by thehead of the movemenand the shaliach
before undertaking the separate service

1 The leader musexplicitly state in wrihg through an email or text messagehat type
of activitythey will be conducting with the participanivhere it will be conducted, who
will be presentand theduration of activity

1 Each movement mugieepa list of those leaders who are undertaking separate sesvice
for participantssuch as babysitting/tutoringtc.

These points do not apply when the leader is a sibdiinpe participant.
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Gift Giving

Under no circumstances should a leader be giving individual participants gifts outside of a
movement activity. Lending of reading material or textbooks is acceptable.

The exceptions are where:

q Presents are given to the whole cohort in the cotiteof a movement activity
For example: Giving participants something that their whole year level can use on shnat

1 The leader is a relative of a participant.

Photographs of children and young people

Under these guidelineparticipants are to be photographed by a leader while involved in our
activities only if:

1 a member of the Committee or the Shaliach has granted prior and specific approval
1 the context is directly related to participation in our activities

9 the child is appopriately dressed and posed

9 theimage is taken in the presence of other leaders

1 the participants parent(s)/guardian sanctions this.

Images are not to be distributed (including as an attachment to an email) to anyone outside the
youth movement other thantte child photographed or their parent, without the parent and
/I 2YYAGGSSQa (y26fSR3IS YR | LILINR I f &

Images (digital or hard copy) are to be stored in a manner that prevents unauthorised access by
others.

Images (digital or hard copy) are to be destroyed eleted as soon as they are no longer
required.
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Images are not to be exhibited on a youth movement website without parental knowledge and
approval, or such images must be presented in a manner thadelatifies the child or young
person. Anycaption or accompanying text may need to be checked so that it does not identify
a child or young person if such identification is potentially detrimental.

Specific approval for photographs is to be determined on the release and disclaimer form that
must ke signed by parents/guardians prior to the start of any activity.

Physical contact with children and young people

Any physical contact with children and young people must be appropriate to the delivery of our
activities, e.g. helping children put difie vests before going canoeing on summer camp, and
based on the needs of the child or young person (such as to assist or comfort a distressed young
person) rather than on the needs of leaders.

Under no circumstances should any leader have contact wiildrelm or young people
participating in our activities that:

9 involves touching:
0 of genitals
0 of buttocks
0 of the breast area
that is other than as part of delivering medical or allied health services
1 would appear to a reasonable observer to hav@eaual connotation

9 isintended to cause pain or distress to the child or young peggonexample corporal
punishment

9 is overly physicalg as is, for example, wrestling, horseplay, tickling or other
roughhousing
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is unnecessarg as is, foexample, assisting with toileting when a child does not require
assistance

9 isinitiated against the wishes of the child or young person, except if such contact may
be necessary to prevent injury to the child/young person or to others, in which case:

0 physial restraint should be a last resort

0 the level of force used must be appropriate to the specific circumstances, and
aimed solely at restraining the child or young person to prevent them causing
harm to themselves or others

0 the incident must bereported to the Committee (and where applicable the
Shaliach) as soon as possible.

Leaders are required to report to the Committee and the Shaliach any physical contact initiated
by a child or young person that is sexual and/or inappropriate, for exarapte,ofphysical or
sexual aggressigms soon as possible, to enable the situation to be managed in the interests of
the safety of the child or young person, leaders and any other participants.

Camps, sleepovers and sleeping arrangements

Overnight activities are to occur only with the authorisation of the Shalbaeéhmember of the
Committee and of the consent of the parents/guardians of the children or young people
involved.

Practices and behaviour by leaders during a camp or sleepoust be consistent with the
practices and behaviour expected during weekly programs.

Standards of conduct that must be observed by leaders during a camp or sleepover include:
9 providing children and young people with privacy when bathing and dressing

91 observng appropriate dress standards when children and young people are present
such as no exposure to adult nudity

1 not allowing children or young people to be exposed to pornographic material, for
example, through movies, television, the Internet or magazinesaders must not
expose or let children be exposed to any sexually explicit material, or material
Of  aaAFAOIGA2y o06Se2yR (KS OKAfRQa RS
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not leaving children under the supervision or protection of unauthorised persons such
ascampsite staff

1 not involving sleeping arrangements that may compromise the safety of children and
young people such as unsupervised sleeping arrangements, or an adult sleeping in the
same bed as a child or young person

9 the right of children to contact thei parents, or others, if they feel unsafe,
uncomfortable or distressed during their stay

1 parents expecting that their children can, if they wish, make contact

Change room arrangements

If leaders are required to supervise children and young people whele ¢thange clothes, they
Ydzad R2 a2 6KAES o0FftlFyOAy3a (GKIG NBIljdZANBYSy
addition:

9 leaders shouldchever be in ondo-one situations with a child or young person in a
change room area

91 leaders are nopermitted to use the change room area to, for example, undress, while
children and young people are present

9 fSFRSNA ySSR (2 Syadz2NB | RSljdzZr S & dzLJSNIDA &7
used

91 leaders need to provide the level of supervision required foeventing abuse by
members of the public/other participants or general misbehaviour, while also
NEBALISOGAY3I I OKAfRQa LINAGI Oe@

91 female leaders are not to enter male change rooms and male leaders are not to enter
female change rooms
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Use,possession or supply of alcohol or drugs

While engaged in running a youth movement activity, leaders must not:

1 use, possess or be under the influence of an illegal drug

9 use or be under the influence of alcohol

1 be incapacitated by any other legal drug sashprescription or ovethe-counter drugs
1

supply alcohol or drugs (including tobacco) to children and young people participating
in our activities

Use of legal drugs other than alcohol is permitted, provided such use does not interfere with a
f SFRSNDa lFoAfAdGe (G2 OFNB F2N) OKAf RNBYy g¢gK2 I i

Transporting children

Children and young people are to be transported only in circumstititat are directly related
to the delivery of youth movement activitiese.g., driving the children to the ieskating rink
for an excursion.

Children are to be transported only with prior authorisation from the Shaliach or a member of

the Committee andwith written (text message or email) permissicANBE Y (G KS OKA
parent/guardian. The only exception to the requirement to gain permission is where the leader

and the participant are siblings.

Gaining approval involves providing information about thegased journey, including:

1 the form of transport proposed, such as private car, taxi-@eife bus, bus with driver,
train, plane or boat

i the reason for the journey

1 the route to be followed, including any stops or side trips and an ETA

1 details ofanyone who will be present during the journey other than our leaders who are
involved in the activity

Verbal permission (with a witness) is acceptable in an emergency situation, but written
authorisation is preferred and encouraged. If permias®given verbally, the above dot poi
should still be documented in writing afterwards. Written permission is included on the
indemnity form.
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Commitment to practice and behaviour guidelines
Introduction

The AZYC, Betar Australia Inc, Bnei Akiva Australia, Habonim Dror Australia Inc,
Hashomer Hatzair Australia Inc, Ha'Tzofim Australia Inc, Hineni Youth and Welfare
Australia Inc, Jewish Adelaide Zionist Youth and Netzer Australia Inc are all
committed to safeguarding children and young people in our care. As part of this
commitment, we have developed practice and behaviour guidelines. These
guidelines that are approved and endorsed by the AZYC Executive and our parent
body the ZFA.

All leaders, from the AZYC Executive to the most junior leader, are required to
observe our practice and behaviour guidelines.

The AZYC and all the youth movements consider a failure to observe the guidelines
to be misconduct, and such a failure will result in appropriate disciplinary action.
Depending on the seriousness of the misconduct, disciplinary action may include
suspension while matters are investigated and/or expulsion from the youth
movement. In addition to any internal disciplinary proceedings, any breaches of law
will be reported to police.

Commitment

[, am a member of

Name of leader

and

Name of youth movement

1 have been provided with a copy, have read, and have understood the
6Practice and behaviour guidelinesé of th

1 understand my responsibilities in relation to ensuring and promoting the safety
of children and young people

1 will observe the guidelines during my time with the youth movement to ensure
and promote the safety of children and young people participating in the
activities provided by the youth movement

1 understand that a breach of these guidelines may result in expulsion, and
or/legal action
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1 understand that | must report any criminal conviction or charge subsequent to my
employment thatindicates that | may present a potential risk to the children or
young people.

1 understand that services such as babysitting and tutoring, is considered to be
Outside Contact and falls outside the realm of AZYC senfingsaders conducting
theseservices act within their personal capacity and are not bound by the AZYC Code
of Conduct. The onus is on the leaders to inform the parents of this.

Signature of leader Date

Name of Committee representative

Position/title of Committee representative

Signature of Committee representative Date
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Reviewing the AZYC Safeguarding Code of Conduct

The AZYC's Safeguarding Code of Conduct will be reviewed once a year, as well as when
necessary, by AZYC personndb@tember of every year.

This will be done in consultation with a committee of professionals who volunteer their time

to support the AZYC. This committee will be made up of a psychologist, lawyer, educational
professional, as well as the ZFA CEO and Aat¥@u&rding Children Coordinator. The official
YIEYS 2F (GKA&a 3INRdzZL) Aa GKSTZ W. .. [/ 2YYAOGGSSQo
before and after winter and summer camp seasoAB.minutes from theBBB committee
meetingsaretaken and due toanfidentiality minutes are not distributed online, however are
summarised to the AZYC committee at the following meeting.

Updated policies will be endorsed by the AZYC Executive at the annual Executive Seminar held
in December of every year by majority eot

The Executive representative of each of the seven affiliate movements will then email the
updated policy to all leaders. Updated versions will be put on the AZYC website as well as all
affiliate websites.

Changes to the responding to child abuse repand allegations
policy

Process

If at any time a member of a movement thinks there should be a change in the responding
to child abuse reports and allegations policy, they are required to submit a formal
suggestion to their committee member (in writing).
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If the committee member dems it as an appropriate change, they will bring the
suggestion to the Safeguarding Children Program Coordinator. The Program coordinator
will review the changes and if deemed appropriate will bring the change to the AZYC
executive (who meet monthly) andhey will vote as to whether to accept or deny the
change.

¢tKS NBGZASG o0& (GKS O2YYAGGSS YSYOSNIFYR {I FS:
not aimed to impede a change being made, but rather to ensure that it is both an appropriate
and beneficial change.

Regular review of the responding to child abuse repoand allegations policy

When the policy is reviewed every May, this policy too will be reviewed. This review will
be done in the same fashion as the SYCPP policy update with the AZYC executive.

If there is an incident in which this policy does not apip® be adequate, the policy will
be reviewed immediately.

Notification of Change to the responding to child abuse reports and allegations
policy process

If a change has been made to the responding to child abuse reports and allegations policy,
anotification email will be sent to the AZYC executive, who will have partaken in the change.

LG A& GKSy GKS SESOdziA@SQa NBalLlRyairortAde G2
change. They are also required to notify parents of this change.
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Annual Review of Policies

The AZYC executive will annually review its policies in May according to the guidance of the
ACF annual review process. Each movement will be advised the month before to review the
policies so that during the meeting they claa fully engaged and aware of the implications of
any changes.

Any leader who is not an AZYC executive member is allowed to attend this meeting. They are
not allowed to vote on any changes.

Process of Change of Policy

For a change to baccepted it must be by order of the AZYC Executive and must be either via
telephone, email or physical acceptance documented within AZYC Executive minutes (or email
as the case may be).

The AZYC chairperson will notify the ACF of any changes in the policy

Documentation of a change in policy
The specific changes in the policy must be emailed to each individual movement for their own

individual databases. The AZYC will keep record of any changes to the policy in their database,
ensuring that it is handedver to the next person taking on the role.
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RecruitmentandInduction Process

Purpose

¢ KS | regruitntedt andinduction process has been developed to ensure that the youth
movements only allow people who are suitable for working veitiidren and committed to
providing safe and enjoyable activities to become leaders.

Responsibility

¢tKS O2YYAGGSS 2F SIOK adlidS oNIyOK Aa NBaLRy
is followed in that branch. All applicants who will eitherX&at the time they begin leading

or will turn 18 during the year of leading must undergo induction before starting to work with
children and young people. In essence, no leader can start working with children until they

have completed induction and SGittng, haveendorsed AZY¢hild protection policies, and

all Leaders over 18 must satisfy relevai¥WCGscreening Juniorleaders who are under 18

must refer to the relevant jurisdictional legislation regarding obtaining a WAW@G/PC

Please see appendix 2 feWWC and WWVPC requirements in all jurisdictions.

Leadership experience
A different induction process is required depending on whether the applicant:

1. Was a junior leader in year 11 (category 1)

2. Was not a junior leader in year 11 but either went®mat with the movement or has
attended the youth movement as a participant consistently (including camps) for the
last three years (category 2)

3. Was not a young leader in year 11, did not goShnat wih the movement and has
not been attending the movement consistently for the last three years (category 3)
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Leadership Training
Purpose

The aim of leadership training tiladrachais to ensure that each leader is provided with all
the information needed to run educational activities that are in line with the beliefs of the
movement as well as safe for the children participating.

Responsibility

The federal member of committee (and if this is not possible, the state member of the
Committe) is responsible for ensuring that leadership training is given to the appropriate
standard for each and every new leader.

Who
All leaders regardless of category are expected to undergo this leadership training.

This leadership training applies to bothatkers who are above and below the age of 18.
Madatzim (Junior leaders) will undertake a slightly different and more extensive leadership
training before they commence their year as junior leaders. However, the minimum standards
are the same.

Information

Each movement is largely free to set the content of their own leadership training. This training
must be completed before the year commences and before each camp. Additional training
may be provided to leaders by the AZYC at their discretion.

There is some basic information that each leader should be provided with prior to reading the
practice and behaviour guidelines and signing the commitment to them. Areas that must be
covered include:
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Health and safety
1 location of emergency et first aid facilities or equipment and designated first aider
1 emergency evacuation plans and procedures
1 Explanation of duty of care

Security

1 any security procedures or requirements as directed by CSG/JEMP
9 issuing of access passes/keys

Safeguarding children and young people in our care from abuse or neglect

1 completing the online ACF Safeguarding Children Program training online (mandatory
for all involved personnel, including all leaders)
1 Completing a WWCC or state equivalent
1 reinforcemg/ i 2F 2dzNJ 2NHIyAal A2y Qa O2YYAOGYSyl
people from abuse and neglect
1 a brief outline of ACF accreditation
T AYVIF2NXIGA2Yy 2y GKS 1%, [/ Qa LRfAOASA |yR |
understand and follow, so as to safegdahildren and young people, including:
ol adradSYSyid 2dzifAyAy3d GKS fSIRSNDa NRf
0 2dzNJ WLINIF OGAOS I'yYyR 0SKIF@A2dz2ND IFdzA RSt Ay S
0 our policy on responding to reports and allegations of child abuse
o information on the requirements for supervisiamd support that apply to the
f S R&eND A
Camp / Volunteer Parents

Parents may volunteer during weekly activities and camp, as long as the following criteria is
met:

1 The movement has screened this parent with an interview or has previously worked
personally with the movement

1 The movement provides clear guidelines as to what the responsibility and role of
parent is

f TheLJ- NXBcyfild/éeare comfortable with their parent being on site with them

1 The parent has a WWCC or equivalent
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Junior Leaders (Madatzim)

Madatzimyear is an integral year to the movements, and all students who wish partake to,
are allowed to partake in this year of leading. Before they commégamting they must have
partaken in the leadership training provided by the movement. Senior leaderssupstvise
junior leaders at all times.

A leader of that year level, and a shaliach or committee member must interview all junior
leaders, before they commence leading. Similarly to the senior leaders, they are required to
have their information held in personnel file.

Junior leaders must be briefed on all of the above leadership training at the beginning of each
year and before each camp.

Junior leaders, unless they are 18 years or older do not require WWCC

Junior leaders are not required to completeetionline ACF Safeguarding Children Program
training online, however they are required to go through a presentation with all the necessary
Safeguarding information.

Interview Process:

All leaders regardless of category are required to have an interview. Category 1 and 2 leaders
are required to have an interview before they leave for the shnat gap year program. If they do
not participate in the gap yeagsrogram,they are still requiredd have an interview before

they begin their year 13 program. This interview is conducted with a member from the
movement, an AZYC team member and the chosen external educator from Israel. They are
also required to select a referee who must answer questmmsheir character and ability to
lead young people.

All records of referee answers will be stored securely electronically. All interview records
the external educator will be supplied to the movement, who shall keep a record of
interview, and allav the AZYC to access them if need be.
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Category 3 leaders are required to have an interview with a member of their movement and
an AZYC team member. They are also required to supply two referees, which the movement
may call on.

All records of interviewshall be kept electronically by the movement, and the AZYC shall have
access to the interviews if need be.

Once a leader leaves the movement, the electronic copy of their interview may be discarded.

For further information please refer to the interviewgaess document.

Advertisement of Roles:

It is an AZYC requirement that no position within the movement is to be advertised publicly.

This is both for security reasons and also to mitigate any risks of outsiders joining the
movement without proper screeninghlichim positions may be advertised publicly within the
NBIljdZANBYSyGa 2F GKS WSgAakK ! 3SyoOe FT2NJ LANIF ST
Australia once they are recruited.

Faceto-face interview
All applicants are required tandergo a facdo-face interview; the interview questions are
based on the category of the leader. The AZYC stipulates that all young leaders also undergo

a faceto-face interview before the start of their year of leading.

During thefaceto-face interview each youth movement will examine at least the following
AaadzsSa NBfFGAy3a (G2 GKS tSIFIRSNRa adzAaidloAfAd
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Recruitment Interview Questions

All applicants are required to undergo a faceface interview; the interview questions are
based on the category of the leader. The AZYC stipulates that all young leaders also undergo
a faceto-face interview before the start of their year of leading.

During the facdo-face interview each youth movememtill examine at least the following
AdaadzSa NBtlFGAy3a (G2 GKS fSFRSNRa adaAaidloAtAde

Mandatory questions

The questionbeloware MANDATORY and must be asked to ALL potential leaders no matter
which category they fit into
w UKS fSIRSNRa o0StASTAa yR @l tdzSa Ay NBEF G
w UKS fSIFRSNDa NBlFazya T2N geoplé Ay3a (G2 2N
w G0KS tSIFIRSNRa 3ISYySNIft gl NBySaa | yR dzy RSN
w AF FLIWLXAOFO6tSE G4KS fSIFRSNRA LINPFSaarazyl f

T AF LW AOFo6fSE (G4KS £ SIFRSNINa& NBdviagwok T2 NJ
with children and young people

As part of the facdo-face interview each youth movement will highlight its commitment to
protecting children and young people from abuse. The movements must also explain any
leadership training requirementsnd their purpose.
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Category 1 LeadecsLeaders who were previously junior leaders

Category 1 leaders who do not go on shaa required to interview with the movement,
however, this interview is based solely on their suitability to be a leader in the movement. The
guestions for this interview will be based on the topics above.

Additional interview question may include bwhich are most relevant

w 22dA R @2dz Sttt dza lo2dzi ye SELSNARSYyOS
and young people?

Australasian Zionist Youth Council

&

w 2KIFIG R2 @2dz FAYR Y2ald NBgFINRAYy3I lo2dzi o2

~

w 2KId R2 &2dz FAYR Yagwih childréntarid ol bebFe? I 6 2 dzii

w |26 ¢g2dzZ R &2dz KFyRfS I OKAfR ¢6K2 Aa 0SKI

setting?

w |26 R2 @e2dz 0KAY] @2dzNJ LISSNEBE > &dzLJSNIJA a2 N&

with children and young people?

w re there any children whom you would not wish to work with and, if so, why?

w |26 p2dAd R @2dz RSIf gAGK I OKAfR 2NJ &2dz/3

w |+ @S @2dz SOSNI f2ai @2dzNJ GSYLISNI 62N Ay 3
trigger for thisAWhat was the outcome?

2}

w 126 g2dzf R @2dz NBalLRyR (2 | OKAftR 2NJ &2d:

subjected to abuse?
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w ! LINByid 2F I OKAfR FGGSYRAYy3I &2dz2NJ aSNIDA
care for their child out ohours. What would be your response to this request?

w 2KFG ¢2dzf R 82dz R2 AF @2dz GK2dzAK{ Fy23KSNJ
w 2KId ¢62dAf R 82dz R2 AT &2dz 0K2dzaK4 I OKAtR
w | 26 2 dz R chidviip apearsRédandlrefuses to participate in activities?

1 Have you ever had any disciplinary action taken against you in relation to your working
with children and young people?
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Category 2 leadexsleaders who have participated in the shpadgram

Category 2 leaders are required to have an interview with an external educator who is a
provider for the gap year prograbefore they leave for ShnaThis interview will alsmclude
a current leader from the movement and an AZYC team member.

This interview includes questions about the suitability of the participant for the gap year
program and their suitability to work with young people. @ year interview questions
include the following:

w hdziaARS 2F ao0OKz22f |yR @2dz2NJ Y20SYSyid gKI
w hdzi 2F wmnm: K2g O2yFARSY(d IINB &2dz GKIF{G @&:
w 2Keé KI@S &2dz OK2aSy akKyld NS @2dz2NJ LINBTS

w 2KFEG A& @2dzNJ I aaz2 OA wibighale ypukbéek at@r@lidgRIvhg2 @S Y ¢
did you choose to attend your specific movement in the first place?

w |26 R2 @&2dz FSSt | o2dzi O2YAy3a o6l 01 (2 &2dz

w 22dzZ R @&2dz alreée @&2dz KI®S | &adN2y3Jand | O 3N
knowledge?

w 2KFIG INB GKS LINIa 2F GKS ARS2ft23& &2dz VY

w LT &2dz 02dzf R OKIy3S yeidKAyYy3a | o62dzi &2dzNJ

w LF @2dz 6SNB F&a1SR 6KIFG | aiAatta | akKyl i

w 2tKkKills do you think you need going on to the shnat program?

w 52 @2dz GKAY] @&2dz gAff o06S FofS G2 NBLINBHS
A

w ! a0SyINAR2>X gKSNB (KS LI NIAO
topic the educatorchooses.
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Additional interview question may include but which are most relevant

w 22dA R &2dz (Stft dza lo2dzi ye SELSNASyOS e
and young people?

1 What do you find most rewarding about working with children and yppeople?
w 2KFd R2 @&2dz FTAYR Y2ad OKIfftSy3aAay3a | o2dz

w |26 ¢2dA R @2dz KIyRtS I OKAfR gK2 A& 0SKI
setting?

w | 26 R2 @2dz GKAY ] @&2dzNJ LISdedtEbE thewdsLySuNErk a 2 NE&
with children and young people?

1 Are there any children whom you would not wish to work with and, if so, why?

w |26 p2dAd R @2dz RSIf gAGK | OKAfR 2NJ &2dzy/3
w | @S &2dz S @S WNdrkingwvitti chikirardaNyouh$ peadeNWhat was the
trigger

for this? What was the outcome?

w |26 g2dzf R @2dz NBalLRyR (2 | OKAftR 2NJ &2d:
subjected to abuse?

w ! LINByG 2F I OKAfR I G0GSyiReNo(H mévénuaNioa SNIDA
care for their child out of hours. What would be your response to this request?

~

w 2KF{d ¢2dzf R 82dz R2 AF @&2dz GK2dzAKO Fy23KSNJ

w 2KFEd ¢2dzf R €2dz R2 AT @&2dz Urgamsedaihome?OK A t4R

w |26 p2dAd R @2dz KIyRfS | OKAfR gK2 I LILISI

w | @S &2dz SOSNI KI R | ye
with children and young people?

RA&ZOALI Ayl NEB
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Category 3eadersg leaders who have joined the movement afténat, and has not
beenconsistently going to the movement for the last 3 years.

Category 3 leaders are required to have an interview with a member of their movement and
an AZY@am member. Thesguestions will include some of the following:

w 2Ke& KI@S &2dz RSOARSR @&2dz glyld G2 22Ay (K.
w 2KFEd R2 @2dz GKAY|l @&2dz Oy oNRy3a GKS Y2@S
w 2KIFIG R2 @2dz GKAY]l @&2dz Oy 3JILAY FNBY 0SAy.
w 2KIFIG KFa fSIFR @&2dzedi aybiiniovemihiipyeviddsly? Didd S & 2
you participate on another gap year program such as IBC?

w 52 @2dz KIS FTNASYRa Ay GKS Y2@0SYSyd 2N LJ

~

w 2KFd {AYR 2F &alAffa R2 e2dz KAyl | tSIFRS

Additional interview question may include but which are most relevant

w 22dzZ R &2dz GSff dz&a lo2dzi lyé SELISNASYyOS @
and young people?

w 2KFEd R2 @2dz FAYR Y2aid NBgFINRAY3I | 62dzi 62
wWhat do you find most challenging about working with children and young people?

w |26 @g2dzZ R &2dz KFyRfS I OKAfR ¢6K2 A& 0SKI
setting?

w |26 R2 @&2dz GKAY] @2dzNJ LISSNA I & ydSWwakA & 2
with children and young people?

w ! NBE GKSNB Fye OKAfRNBY ¢K2Y @2dz ¢ 2dz

Ww |1 2¢ 62dzZ R e2dz RSIf ¢gA0GK | OKAfR 2N
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w | @S &2dz SOSNI f 2al &ehduNduigHaopk \Uhat @aNdhes y 3 &
triggerfor this? What was the outcome?

w | 2¢ g2dzdZ R @2dz NBalLRyR G2 | OKAfR 2NJ &2d:
subjected to abuse?

w ! LINByild 2F I OKAfR FGGSYRAY Imoyemdntb & SNIJA
care for their child out of hours. What would be your response to this request?

~

w 2KFI{d ¢g2dzf R 82dz R2 AF @&2dz GK2dzaKO Fy23KSNJ
w 2KFG ¢2dz R @2dz R2 AT @2dz (K2dzaKhome? OKAf R
w |26 p2dAd R @&2dz KIyRfS I OKAfR gK2 I LILISI NA

w | @S &2dz SOSNI KIR Iyed RAAOALI AYI NEB | OGAZ2
with children and young people?

Documentation

All heads of committeare required to keep an electronic record of the interviews they have
conducted for each category of leader. These records should be updated yearly as each leader
should have an annuédceto-face review, even after the initial induction interview. All of
these records should be accessible to the AdY@e Google Drive
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Interview template

NAME ORMADRICH/A
DATE: TIME:

INTERVIEWERS:

(minimum 2 persons)

NOTES MADE BY:

1. INTRODUCTION & WELCOME

Here you may like to introduce the interviewers, and provide an overview mioementandthe

key responsibilities and expectatiosfsa Madrich/a You may also like to explain the structure of the
movement

2. INTERVIEW QUESTIODESPENDANT ON CATEGOF LEADER

*»* SAFEGUARDINRELATED
Here we encourage you to inform the applicant that ymavementis a safeguarding organisation,
which may be introduced as:

& h dabMementis committed to being aenvironmentwhich safeguards children and young people

from abuse and neglect by oleaders We undertake a number of activities and steps to achieve

this, including a thoroughmterview process to try to prevent inappropriate individuals from joining
themovement! & | LI NI 2F GKA&AX ¢SQR tA1S G2 lail ez2dz |
FLIINZLINAF Sy Saa G2 ¢62N)] ¢6A0GK OKAfRNBY |yR &2dzy/3
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3. QUESTIONS FROM THE APPLICANT
You may have other questiod$® Y G KS YI RNRA OKk I X

4. END THE INTERVIEW

Lastly, yo may like to explain to the madrich/a when and how they will be notified of the outcome of
the interview.

*5p Lbe¢OwxL929wQ{ Dbh¢9{ Kk w9/ haa9b5! ¢Lhb{

Ensure to have a place for noting in writing general comments, including any concerns or is:
with the madrich/a. It is important to note these to ensure that anyone else who may get inve
in the process is aware of them and can take them into consideration.
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RefereeCheck

All referee checks will be stored in thiedividual leaders personnel files andocumented in
guestion and answer format.

Category 1 and 2 leaders:

All category 1 and 2 leaders are required &wve tworefereescomplete an onlineform before
they depart for the gap year program or year 13 piogr This is done in conjunction with a
faceto-face interviewby one of their world movement representatives

Question 1
How long have you known the candidate form and what is your relationship to him/her?

Question 2
What qualities does theandidate possess which would equip them for a leadership role?

Question 3
Do you think the candidate would be suited to a leadership position?

Question 4

2 KFG FNB a2yS 2F GKS Ol yYRARF O Spplicatior§ I {1 ySaasS
Question 5

¢t2 GKS 0Sad 2F @2dzNJ {y2¢6f SRIST L)X SFrasS RSao
environments. Are they extroverted/introverted, individualistic etc.? Do they tend to
dominate, defer, motivate or involve others?

Question6
Do you think the candidate would be suited to work with younger people?
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Question 7
The Shnaprogram is an extremely intensive setting. The candidate will be challenged
a20ALffes LIKeaAOlrftes SY20A2ylffte YR LJA&
emotional maturity and stability, ability to tolerate stress and cope with change and
unexpeced situations.

Category 3 Leaders:

These leaders have not worked previously with the movement and a conversation with a
referee should be had. This is done in conjunction with a-tadace interview.

You must at aninimumask the following as part of the referee check process:

1 What is the nature and duration of your professional relationship with the applicant?
OAYOf dzZRAY3I OSNAFAOFGAZ2Y 2F AYTF2NNIGA2Y AY
position title, datesand duration of employment, main duties and responsibilities,
assessment of performance in that role, experience working with children and/or
young people)

f 52 &2dz KI @S lyeé O2yOSNya lo2dzi GKS I LILIX A
knowledge) towork with children or young people?

1 52 @2dz KIFI@S lyeé O2yOSNya |Fo2dzi GKS | LI
demeanour, values, reliability) to work with children or young people?

1 Have there been any incidents, findings, allegations or disciplird@igynaagainst the
applicant in relation to allegations of inappropriate behaviour with respect to children
or young people?
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Additional Optional Questiondor category 1,2 and 3 leaders

w |26 @2dzZ R &2dz RSaONM oworkingkvgh childdedfoAyoungy 0 Qa &
people?

w |26 ¢2dd R @2dz RSAONARGS (KS LI AOlIyliQa o
people?

1 Would you tell me how the applicant relates to children or young people?

w ' NE GKSNB |yeé OKI fouldfgca & avorking and engaffirsy withLILI A C
children or young people?

w ! NE GKSNB Fyeée 3S 3aANRdzLJa GKIFG GKS FLILX AO

w 5284 GKS FLIWX AOFYyG dzaS 'y FLIIINBLNREGS I
people?

1 Have yowbserved the applicant disciplining a child or young people? What strategies
did he/she use?

w /Ly @&2dz G4Stt YS [o2dzi | aAddz GA2y G6KSy |
person who was angry and lashing out physically?

w |26 RAR (KISO S LiLE ADK Iyili OEBAf Rke2dzy3d LISNE2YC

w 52 @&2dz KIFI@S 1y2e¢fSR3IS 2F GKS | LILX AOF vyl
NEBflGA2Yy G2 O2yOSNya loz2dzi I OKAfR 2NJ &2dzy

w 52Sa GKS FLIWX AOFYyG 06S02YS yaNe Slaifek

w |26 R2S3a (espénd WHelLXhild@n of (young people are demanding,
challenging or provocative?

z -

w 52 @2dz 1y26 2F lye AyaidlyoOoss sKSNB

his/her role?

Qx

w 22dzZ R @2dz SYLX 2& GKS LI AOFydG 3t
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Referee Checkemplate

[ S| RNaM& & Date of check:

wSTSNBESQa Contact No:

1. INTRODUCTION

[Here you may like to introduce yourself (name and movementfi Eg2 dzZNJ y I YS Kl a 06SSy
by the applicant to act as a referee for their applicatiotnecome a leader in one of our

movement € 8

w, 2dz GKSY YlIe& AYyF2N¥ (KS NBFSNBS 2F (GKS AYLX AOI {
be used to asseshkd capabilityof the candidate. Are you happy to proceed and act as a referee?

Further do you understand and accept that any comments | note may be accessed by the candidate

under the Privacy Act]?

[If they are unhappy to proceed or do not acceptithplications of the check, do not continue the
check.]

HO wWOCOWwW99Q{ wO[! ¢Lhb{ILt 2L¢I ¢19 !'tt[L/!'be¢
WwWSTFSNBESQa Né&det (A2

How long has the referee known the
leaderfor?

3. QUESTIONS ABOUT APPLICANT

CANDIDATE KEY DUTIES / RESPONSIBILITIE
[These may be tailored to the types of skills requirech a leader.]

/[T b5L5!1¢9Q{ t9wChwa! b/ 9
[These may be tailored to the type of performance you are keen to see from a leader.]

SAFEGUARDING CHILDREN AND YOUNG PEOPLE QUESTIONS
[Here we encourage you to inform the referee that yoovementis a safeguarding organisation
and that this requires certain reference check questions to be gsked.

55



XAZYC

Australasian Zionist Youth Council

4. END THE INTERVIEW
[You may wish to finish the reference check by giving the refleeegpportunity to make any further
comments].

5. SUMMARY OF OTHER REFEREE OBSERVATIONS

Ensure to have a place for noting a summary of any other observations made by the referee,
including any concerns or issues with ldder It is important to note thse to ensure that anyone

else who may get involved in the process is aware of them and can take them into consideration. In
particular, concerns about tHeadermay also be reason for discontinuingthfrom being

considered, something that needs to be followed up withdhder, or something to be followed up
through an additional reference or other screening checks.
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Recruitment andinduction Checklist

Madrichname

Movement:

Commencement date:

For all leaders who are category 1 or 2, the following criteria must be met before a leader can
officially be inducted as a leader

Documentation

1 Provided contact details to the movement, including:

o Address
Phonenumber
Email address
DOB
Emergency contact
Any relevant medical information
Medicare / Private health care number
t NEPOARSR | K202 L5 SAGKSNI RNAGSNDRaE f A
Completed the ACF Safeguarding Children Online Training
Receivedh WWCC and havit cited by a committee member
Signed a Safeguarding Children Commitment statement
Signed an indemnity form

O O OO OO 0O o 0 0o o

Interviews:

1 By the head of committee or Shaliach afteeytreturn home from Shnaobr before
they begin leading in a movement.
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Information:

1 Been briefed by a special leader, committee member or shaliach about their role as a
leader
T .SSyYy LINRPOARSR gAGK GKS al FS3dzZ NRAYy3a OKAfR
T 11 0S 00Saa G2 GKS 1'% [ {F¥S3dzZ NRAYy3I [ KAf
1 Completed the leadership training as described in the induction process
1 For category 3 leaders the additional information is required:
Documentation

1 Letter / contact details of 2 referees

Signed by leader: Date:

Sighted & Signed bByommittee Date:

Representative:
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Changes to the Induction process

If at any time a member of a movement thinks there should be a change in the recruitment
process, they are required to submit a formal suggestion to their committeenber (in
writing).

If the committee member deems it as an appropriate change, they will bring the suggestion
to the Safeguarding Children Program Coordinator. The Program coordinator will review the
changes and if deemed appropriate will bring the chabg the AZYC executive (who meet
monthly) and they will vote as to whether to accept or deny the change.

¢tKS NBOGASg o0& (KS O2YYAGGSS YSYOSNI YR {F¥FS
not aimed to impede a change being made, but rather to enshiat it is both an appropriate
and beneficial change.

Notification of Change to the recruitment process

If a change has been made to the recruitment process, a notification email will be sent to the
AZYC executive, who will have partakeninthe change. A &8 (KSy (KS SESOdzi)
G2 y20AFe ff GKSAN Y2@8SYSyidiQa Odz2NNByid f SIF
highlight the change to all new recruits returning from shnat, before their interview.

Personnel Files
All the abovedocumentation shall be kept in a confidential online personnel file, which shall

be kept from the time the leader begins their leading experience (including if that is in year
11) until they have left the movement completely.

Additional documentation malge added to the personnel file such as;
T Any incident reports relating to the individual
T Copy of interviews conducted in year 11 and/or before their gap year program
applicable)
T Yearly review interview notes
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The personnel folders areanaged by the state and federal committee members and can only
be accessed by these committee members, a Shaliach and AZYC. All other leaders are not
allowed access to these files for confidentiality reasons.

Online Training

Every involved person, (iev&yone that comes into contact with children either on a camp
or seminar or otherwise) over the age of 18, must complete the online training.

The online training is a risk, abuse and indicator information programme run by the Australian
Childhood Found&n and takes about-2 hours to complete.

Each person must only complete it once in a fgear period. It is recommended that camps
run a refresher before their camps begin (perhaps on their camps before the participants
arrive).

Instructions:

1. Go to the Safeguarding Children webstli&p://www.safequardingchildren.com.au

2. Click Online Training Log in
3. Click create new account

4. Fill in all your personal details on the next page ensuring you use your correct email
address

5. Click continue

6. An email will then be sent to you requesting to confirm your email address

7. Click on the link in the email to confirm your account

6C
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~ T -4

SNBR &2dz gAff 06S RANBOGSR G2 | £ A
fé tNRINIY

8. OnceNB I A &

Youth/ 2 dzy u)\
9. 9YGSNI 6KS SYyNRtYSYyid 1S@ IyR Of A0] a9y NERf
10.To commence the course, click on module 1
11.Click Start to commence the module

12.1f no popup appearsensure your browser allows for popupsr use a different
internet browser

-

13.hyOS &2dz KIS O02YLJX SGSR (KS Y2RdzZ Sax Of AC

14.Print and save a copy of your certificate and send it to your head of movement
(MazkirMerakez)

Enrolment Keys

SCP Enrolment Keys for AZYC Movements

Movement Enrolment Key

Betar Australia Inc AZXBET

Bnei Akiva Australia AZBTIEI

Habonim Dror Australia Inc AZHDA

Hashomer Hatzair Australia Inc AZYEA
HineniYouth and Welfare Australia Inc AZM®YA
Netzer Australia Inc AZNNET

HaTzofim Australia AZYTZO

Jewish Adelaide Zionist Youth AOXZY
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Record Keeping

The head of the committee (Merakez,Mazkiic.) must ensure that all their leaders have

completed the Online Training and appropriate record is made in their personnel file.

Personnel who are excluded from undertaking the online training

During weekly programs and-annual camps the followingeople areexcludedfrom needing
to partake in the online training.

1. Camp ChefsThese are hired external contractors whose role it is to provide food on
camps. They should not have interaction with a participant without a leader present.

2. Campsite Staff These are hiregrrofessionals andhould only be having interactions
with participants in the presence of a leader. They are required to follow the guidelines
from their employers and are expected to adhere to them.

3. Camp Parentg These are parents of one of the participants on theguamn. Their
role is to be a responsibkdultandprovide the participants and leaders with support.
The leadership of the camp provides them with instructions. They are not usually
present on camps where a Shaliach (Israel Emissary) is present.

4. Junior leaderg; These are leadsrunder the age of 1&ho are required to go through
a presentation with all the necessary Safeguarding information.

5. Camp Medics These are individuals hired for only the duration of the camps, and do
not have contact with the participant except in theggence of a leader.
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External Personnel

An exernal personnels someone who:
1 Does not have regular contact with the participants
T Is not a member of the youth movement
T Is not a volunteer parent / medic for a camp
T Is invited by the youtimovement to participate in a youth movement activity

T Someone who runs an irregular activity for the participants i.e. Instructor for Israel
Dancing

All external personnel provide the following to the youth movement for record:
T ID
T WWCC or equivalent
1 Read and sign commitment and behaviour statement

The movement is also required to:

T Brief all external personnel about the Safeguarding Policy, giving a brief explanation
about what it is, why we patrticipate and the expectations that we place on them to
abide by our rules.

1 Provide the personnel with a copy (electronic is fine) of the policy.

T If the external personnektome from another company egCamp staffget an
understanding of what the company expectations of their staff is, and explain to the
company our expectations tehaviout

When involved in an activity with external personnel, a leader must accompany particip
at all times.

63



XAZYC

Australasian Zionist Youth Council

Ongoing Traing

The individual movements are required to provide training for their leaders (including junior
leaders) three times a year. This training should be a refresher for leaders and reiterate the
safeguarding children policies. This training needs to be domenjunction with the online
training.

The training should be conducted during the following time frames:

T First session should happen before the year commences and before any madrich has
contact with a participant

1 The second and thircsessions should occur before winter and summer camp
respectively

The AZYC chairperson will provide additional training to the heads of each movement twice a
year. The first training will be conducted during the first AZYC executive meeting of the new

year. The second training will be conducted during the Bogrim Seminar that occurs in August.

hiKSNJ NI AYyAy3 G2 Iff fSFRSNAR YIé& 0SS LINRODAF
season.

Should the AZYC require any further training, a meeting with an A@ltant should be
arranged.

Law Changes

If any new laws regarding child abuse and neglect are introduced, leaders will be made aware
of these changes by AZYC chairperson.
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Safeguarding Information for Parents

It is important that themovements remind parenthroughout each yeafverbally at parent
information sessions or by email before weekly meetings or cathps)it is the
responsibility of all leaders to:

9 protect children and young people from all forms of abuse, bullying apibgation
by our people;

1 be alert to incidents of child abuse and neglect occurring outside the scope of our
operations and services that may have an impact on the children and young people to
whom we provide a service; and

1 create and maintain &hild safe culture that is understood, endorsed and put into
action by all the individuals who work for, volunteer or access our programs and
services.

We expect all within our organisation, regardless of their role or level of responsibility, to
act to sdeguard children from such harm by:

1 adopting the practices and behaviour we have set as our standard when carrying out
their roles, and

1 reporting any abuse or neglect of which they become aware to our management
and/or to external authorities responsiblerfchild protection or to police, regardless
of whether that abuse is being perpetrated by personnel within our organisation, or
08 (K2a$S 2dziaARS 2dz2NJ 2NHI yAal A2y AyOf dzR:
FLYAfE&sS GKSANI FI Ywtadgerss SEGSYRSR ySiGg2N] 2

Our policies and procedures seek to address risks to child safety and to establish a
Safeguarding culture and practices. Our Safeguarding policies and procedures are:
accessiblen each movements individual websit@s forms that are easy tanderstand;

have been informed by stakeholder consultation; and are communicated to children, young
people and their families, our personnel and the general public.
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We regularly review our policies, gain endorsement of changes and ddatsersand
parentsof anychanges.

Our policies and procedures in relation to the protection of children and young people
guide:

1 the screening and recruitment @iur leaders
1 the behaviour of outeaderstowards children and young people

1 the induction and training of oukeadersabout safeguarding children and young
people

1 our open and effective communication with children and young people and their
parents

1 our responses to the abuse and neglect of cleitdif it occurs and

1 our maintenance of a safeguarding culture in the organisation.

Communication Strategies Regarding IncluswiBarents

The AZYC and its affiliate organisations strive to be inclusive organisations and believe that
no child should fel uncomfortable or discriminated against duediaracteristics including,

but not restricted to,gender, race, ethnic origin, religion, sexual orientation, disability or
financial ability.

The AZYC and its affiliate organisations will ensure inchusovithe highest degree of their
ability. This includes offering payment plans, bringing professional aides on camps and
ensuringthat all premises are accessible.

This will be communicated to participants and their parents through individual movemen
websites, as well as direct communication (email and phone).

66



XAZYC

Australasian Zionist Youth Council

Examples of Safeguarding Information for Parents

Welcome Pack

We encourage all movements sendan email to parents of new patrticipants after they

attend their first weekly activity, to welcome them to the movement but also inform them
about our Safeguarding policies and view towards the safety of our participdhis.same

email should also be delivered to ALL participants parents before each camp season. The
email should have attached The Rights of Young People, the AZYC Safeguarding Policy and
the Parent Guidelines.

The body of the email MUST include:
Welcome b [INSERT youth movement name],

At [INSERT youth movement name] we know that children who are safe, are free to grow up
happy and healthy; and we take our role in providing a safe environment for each and every
child we care for very seriously.

It is the responsibility of all at [INSERT youth movement name], Shlichinteaelsto:

1 protect children and young people from all forms of abuse, bullying and exploitation
by our people;

1 be alert to incidents of child abuse and neglect occurongside the scope of our
operations and services that may have an impact on the children and young people to
whom we provide a service; and

i create and maintain a child safe culture that is understood, endorsed and put into
action by all the individuals whwork for, volunteer or access our programs and
services.
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We expect all within our movement, regardless of their role or level of responsibility, to act
to safeguard children from such harm by:

1 adopting the practices and behaviour we haet as our standard when carrying out
their roles, and

1 reporting any abuse or neglect of which they become aware to the AZYC and/or to
external authorities responsible for child protection or to police, regardless of whether
that abuse is being perpetratebdy personnel within our organisation, or by those
2dz AARS 2dzNJ 2NHI yAaldAz2y AyOfdzZRAy3 (Kz2as$s
FrYAfteQa SEGSYRSR ySiig2N] 2N aGNI yISNa®

Our policies and procedures seek to address risks to child safety asthtdish a
Safeguarding culture and practices. Our Safeguarding policies and procedures are:
accessible on each movements individual websites, in forms that are easy to understand;
have been informed by stakeholder consultation; and are communicatedildreh, young
people and their families, our leaders and the general public.

We regularly review our policies, gain endorsement of changes and advise leaders and
parents of any changes.

Our policies and procedures in relation to the protection of childaed young people
guide:

1 the screening and recruitment of olgaders
1 the behaviour of our shlichim arldaderstowards children and young people

1 theinduction and training of our shlichim atehdersabout safeguarding children and
young people

1 our openand effective communication with children and young people and their
parents

1 our responses to the abuse and neglect of children if it occurs and

1 our maintenance of a safeguarding culture in the organisation.

Please note that Services undertaken by persrof AZYC, such as babysitting and tutori
falls outside the realm of AZYC services. Service Leaders conducting these services
their personal capacity and are not bound by the AZYC Code of Conduct.
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Strategy for communicating witthildren, young people and their
families about our Safeguarding Policies

Purpose

The Australasian Zionist Youth Council (AZYC) is committed to creating opportunities for
children, young people and their families to provide feedback about#rgices we provide

to them. We will listen to them and address any concerns that they raise with us. We are
committed to communicating honestly and openly with parents and carers about the
wellbeing and safety of their children and will seek to involveepts whenever possible and
practicable, in shaping the services we provide to them and their children. We will promote
and distribute information about our Safeguarding Children and Young People commitment
as part of the information provided to childreppung people and parents/carers when they
access any of our services. We will consider and respond to feedback provided by children and
families about our services in a timely manner.

Responsibilities

Position Responsibility

Regular Leader (Madrich) | wCompliance with policy and procedure.

Head of the committe{w LYLJX SYSy(d LIt AOASa | yR
(Mazkir,Mefaked, Merakez)[w 9y & dzNBE LISNER2YYy St KI @S |
and related procedures

w t NERathkdgRafd advice in the application of policies
procedures

w {dzLILR2 NI GKS O22NRAYIF (A
implementation

w 9YyAadzaNBE GKFdG lyed AyOARSYH
procedure

w ¢2 NBLER2NI |ye Ay OA R Sdabusd
to the Safeguarding Children Program Coordinator
w ¢2 SyadaNB Fff fSIFRSN&
commencing leading
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hlichim w 9yadaNBE LRftAOASAE |yR L
implemented

w t NBPARS NI Ay Ay &ionlofpRicids R
procedures

w {dzZLJR2 NI GKS O22NRAYLF (A
implementation

w 9YyAadzaNBE GKFIdG lyeg AYyOARSY
procedure

Head of Camp (Rojw / 2YLX ALYy OS 6AGK LIR2fAOe |
Machane) w enBure that all leaders on camp are complying with
procedure.

w ¢2 NBLER2NI ye AyOARSyida

to the Safeguarding Children Program Coordinator and tq
Head of committee

w ¢2 SyadiNBE Fft S RBNGeford
camp

Junior Leaders (Madatzim) |w / 2 YLIX Al yOS gAGK LRt AOe |

Safeguarding Childrg w WS@ASS FyR dzZLJRIGS (KA
Program Coordinator resources in consultation with relevant stakeholders

w { dzLJLJxodEdinatiioK 8f the SCYP framework 4
implementation
w 9yadz2NB |ff YIylF3SNAKAZdzZ
and advice to understand and implement policies
procedures
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Key Requirements

Information about our commitment to Safeguarding Childesnd Young People including our
Practice and Behaviour Guidelines and Reporting policies will be made available for children
and young people and their families including in developmentally appropriate language and
languages used by the main communitibattaccess our services.

This willinclude:
w S5AALI I @AYy3 LIR2aGSNBR Ay LlzoftAO I NBI &
w tNRPBARAYI AYF2NNIGAZ2Y Ay 2dzNJ SYyNRt YSYyd | yR

w tNRPGARAY3I fAyla G2 it LRftAOCE R20dzyYSydl (A:
people anaheir families

w tNPOARAY3I 2LIIRNIdzyAGASa G2 IABS FSSRol O] f
and boxes (including webased mail boxes)

w !ye F2NXNIf FTSSRolI Ol NBOSAOGSR gAftf 0SS LINE.
Coordinator forconsideration, and they will provide a written response to the family within

10 days.

Communication
We communicate our policy and practice and behaviour requirements to all our personnel
involved with children and young people in our organisation. Welugsour personnel in

reviews of our policy requirements. We communicate any significant alterations to our policy
requirements and resources to all personnel.
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Monitoring and Review

This document will be reviewednnually in consultation with stakeholders. Some
circumstances may trigger an early review, this includes but is not limited to legislative
changes, organisational changes, incident outcomes and other matters deemed appropriate
by the Board and/or Chief Executive Oéfi. We retain records to document each review
undertaken including minutes of meetings and documentation of changes to policies and
procedures that result from a review.

External audit and verification based on a sample, conducted by the Australian Childhood
Foundation shall occur at 3 yearly intervals.

Guidelines to Parents

The AZYC and the Zionist youth movements we represent are committed to creating a positive
and sde environment during activities, camps and seminars so thataaticipantscan learn
and develop.

We take the safety of your children very seriously and have put in place guidelines to protect
againstchild abuse and in the event of an incident makéraely and targeted response.

In consideration of this, we invite you as parents to be vigilant, talk to your child, hear what
they say, make your own observations, and if you have concerns to bring them to the
movement, AZYC @fFA.

We call on parents/gardians whose children attend a youth movement to please:

wObserve our guidelines for parents (see below)

wRead, and understand the AZYC Safeguarding Children and Young People Policy
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win the event of serious or ongoing breaches of these guidelines by any person, report the
matter to the Shaliach or the leader in charge so that appropriate action caakies t

Our guidelines for parents, is that aelildren'sparticipation in the youth movement is for
their education and enjoyment. We believe that your role as parents is to support the
movement by:

wB/O2dzNF 3Ay 3 22dzNJ OKATf RQa LI NIAOALN GA2Y AY
WARDPAEAAY A @2dzNJ OKAEf RQa fSIRSNJ2F Fyeé &LISOALl
the course of the program (for example, they may suffer from asthma or allergies, mental
health problems,or have hearing difficulties), so that we can safely allow them to take

part in activities

wEngaging with the leaders positively, by not criticising leaders in the presence of your
child and reporting any concerns you have to our Shaladb the leader in charge

wEnsuring that your child is picked up on time at the conclusion of an activity
wArranging with the Shaliach or leader in charge prior to an activity if your child is to be
picked up by a person unknown to any of the leaderand completing a transport

authorisation form

wkEngaging with children other than your own in a positive and respectful manner and not
engaging in behaviour designed to belittle, insult or intimidate them

wNot engaging in, or threatening tengage in, violent physical confrontations with any
other person involved in the youth movement
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wNot encouraging or inciting your child to commit violent acts or to breach youth movement
rules

wAdvising your Shaliach or leader in charge of @mngesn the contactnformation, for
use in the event of an emergency

Serious or ongoing breaches of these guidelines are not tolerated. Parents who breach our
guidelines may have their children asked to leave the movement.

Above all, the safety of your children is of our highest priority. We seek to create an open
environnment between parents and theommittee of themovement to ensure that the safety
of your children at all times

Parent and Child Engagement Procedures

The AZYC values the input of parents and participants as we strive to make our activities,
weekly activities and camps, as safe, relevant, suitable and fun for children.

Input from parents and young people will be sought out prior to activities throuwgbn
committees established for each movement. These parent committees will be made up of a
range of parents whose children are participants in the movement and will meet once a
term, as well as before camps. Parents will also be invited to provide isipetijfically

before camps through requests for input sent out in newsletters.

Children and young people will be invited to provide their input prior to camps at weekly
programs, though inviting the participants to make suggestions to leaders.

Feedbak, specifically from camps, will be sought out from parents and participants. This

will be done through postamp invitations for feedback via email. Participants are invited to
provide feedback on the last day of camp in a chilehdly way, including it not restricted

G2Y |+ FTSSRol Ol kadz3asSadAazy o62Es &l é&Aay3d GKS
being invited to speak to leaders.
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As well as these measures, parents may contact individual movements at any time to
provide feedback via eail or phone.

Movements will assess the input and feedback provided by taking it to the committee at a
state level which will then provide the leaders in their state with instructions and
suggestions for future activities.
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The rights of young people at Australasian Zionist Youth Council
(AZYC)
Junior Participants

AZYC Personnel believe that young people who participate in our activities, events or
programs should:

Feel comfortable;

Be safe;

Feel safe;

Have a right to @ntact your parents or others if you feel unsafe, uncomfortable or

distressed at any time during an activity, event or program;

Share your ideas and thoughts in an open space

T Activities, events or programs that we provide for you are to be suitabledor sge
and development, and taken by appropriately qualified staff;

1 Have the opportunity to change your behaviour in a positive way if staff believe you
have broken rules and/or misbehaved

T Not be subjected to any punishment that is physical or be tréatea way that is
frightening, cruel, mean or embarrassjng

1 Give feedback or suggestions on a program, activity or event you were a part of

=A =4 =4 =4
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The rights of young people at Australasian Zionist Youth Council
(AZYC)
Senior Participants

AZYC Personnel believe that young people who participate in our activities, events or
programs should:

Feel comfortable;

Be safe;

Feel safe;

Have a right to contact your parents or others if you feel unsafe, uncomfortable or

distressed at any time during an activity, event or program;

1 Activities, events or programs that we provide for you are to be suitidslgour age
and development, and ten by appropriately qualified staff;

To be able to share your opinions in a safe and supportive environment

T Be provided with clear directions and given an opportunity to redirect your behaviour
in a positive manner if staff believe that you have broken program rules and/or
misbehaved;

T NOT be subject to disciplinary action involving physical punishment, or any form of
treatment that could reasonably be considered degrading, cruel, frightening or
humiliating; and

1 Contribute suggestions and feedback on an activity, event or program in which you

have participated.

=A =4 =4 =4
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The responsibility of your Madrichim (Leaders)

Your madrichim and staff have a Child Protection Commitment Statement &ada of
Conduct that they must follow. This aim is to make sure that you are protected from harm and
that our activities, events and programs are enjoyable and worthwhile for all participants. The
Safeguarding Children and Young People Code of Conduataesdhe following:

T Your madrichim will do their best to make sure that you are protected from harm;
1 Madrichim will wear a uniform (Chultzah) and/or will have an appropriate name badge
when on duty;
T Madrichim will supervise progragarticipants effectively;
T Your parent/guardian permission must be given in writing before we can:
o Take you on an excursion;
o Arrange overnight stays or camps; and/ or
o Provide transport to another location
T We must make sure that madrich to youpgople ratios are maintained. (Please check
with us if you are unsure what is meant by ratios);
T Madrichim will not be alone with a young person where they cannot be observed by
other staff/leaders;
1 Madrichim / Shlichim / other staff are not allowed to excktheir position description
details.
1 To accept all participants as they are, regardless of age, gender, nationality and secual
orientation.
o This includes referring to participants by their chosen name/pronouns.
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This means that they cannatisit you at home. They are not allowed to friend you on
FACEBOOK or send you personal TEXTS, take photos of you for INSTAGRAM or YouTube or
Snapchat you. They are not allowed to communicate with you in any way beyond your
attendance at your activity, eveior program or a group Facebook/Instagram page;

T Madrichim must use guidance strategies that are fair, respectful and appropriate to
your age and background; and

1 Madrichim / Shlichim / Staff are required to report and respond to any incidents of
abuse or eglect towards children or young people who participate in our activities,
events or programs.

Responsibilities of Young People at Australasian Zionist Youth Council
(AZYC)

When you participate in an AZYC activity, event or program you also bane
responsibilities. These include:

1 Letting a staff member or parent know if you are unhappy with the way you are being
GNBFGSR 2N e@2dz R2y QG F¥SSf alF ¥ST

Treating other participants, leaders and adults with respect;

Participating to the best of yowability in the program, event or activity

Following the rules of the activity, event or program you are participating in;
Remembers there are others in the activity, event or program. You are certainly free
to choose your own friends. However, do not staper young people from enjoying
and patrticipating in a program; dn

T Listen to others and respect their opinions.

= =4 -4 -4
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Parent and Child Engagement Procedures

The AZYC values the input of parents and participants as we strive to maketmitres,
weekly activities and camps, as safe, relevant, suitable and fun for children.

Input from parents and young people will be sought out prior to activities through parent
committees established for each movement. These parent committees wilidzke up of a

range of parents whose children are participants in the movement and will meet once a term,
as well as before camps. Parents will also be invited to provide input, specifically before camps
through requests for input sent out in newsletters.

Children and young people will be invited to provide their input prior to camps at weekly
programs, though inviting the participants to make suggestions to leaders.

Feedback, specifically from camps, will be sought out from parents and participarstsvilThi

be done through postamp invitations for feedback via email. Participants are invited to

provide feedback on the last day of camp in a chileindly way, including but not restricted

G2Y I TSSRol Olkadz33SaiAz2ySg2EX3IEGBAYE GKSAND
invited to speak to leaders.

As well as these measures, parents may contact individual movements at any time to provide
feedback via email or phone.

Movements will assess the input and feedback provided by taking it to the committee at a
state level which will then provide the leaden their state with instructions and suggestions
for future activities.
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Responding to child abuse reports and allegations

Introduction

The AZYC is committed to protecting all children and young people who attend Zionist youth
movements. Accordingly, we have developed this policy on how to respond to child abuse
reports and allegations as a guide to all leaders in meeting their respdatnesbih this area.
Please see Appendix 1 for definitions of abuse and negl@at. leaders are required to
identify, report and respond to any concerns about, or incidents of, child abuse or neglect
towards childrenor young people who attend a youth mowveent. Leaders are required to
respond to abuse or neglect perpetrated by any personnel within a youth movement or by
other persons outside the youth movement.

Endorsement

We take seriously our responsibility to deliver an educational and social envirdrthed is
caring, nurturing and safe. The AZYC is committed to ensuring the safety of all children and
young people who attend a Zionist youth movement.

As part of that commitment to protecting children from abuse and neglect, the AZYC
committee and the ZFA above us endorse this reporting and allegations policy.

Scope

All leaders within a youth movement are required to meet the requirements of our policy on
responding to child abuse reports and allegations. No one within a youth movement is exempt
from meeting the standards and requirements set out in this policy.

Resmnsibilities

Our leaders are required to report any instance of serious abuse or neglect (cases in which a
child or young person has suffered, or is likely to suffer, significant harm from abuse or

neglect) immediately or, if that is not possible, no later than betbeeend of the activity that
the leader is currently running.
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In taking a report of concern, or of an incident, from others within the youth movement our
leaders are:

1 Not to assess the validity of such allegations or concerns, but to repatiedjations or
concerns to the Shaliach (or where there is no Shaliach, to the Head of the Committee) as
described in this policy (The validity of an allegation will then be assessed in the manner
described in this policy.) All allegations must also beore to the AZYC Safeguarding
Children Program Codinator.

1 To disregard factors such as the authority or position of the persons involved anateny
existingviews about the good character, or otherwise, of any person involved or under
investigation.

Smilarly, our leaders are obliged to raise any concerns they might have in relation to:

wThe AZYC policies designed to safeguard children and young pesyatl as outlined in
2dzNJ Wt N OGAOS YR 0SKIF@A2dzNJ 3dzA RSE Ay SaQ

wActions of other leaders within #gnyouth movement that contravene our policies, or that
may otherwise have the potential to harm a child or young person.

Some leaders may also be subject to mandatory reporting requirements by the law of their
state.

New South Wales
A person who:

w In the course of his or her professional work or other paid employment delivers
education to children (ie a Shaliachy

wHolds a management position in an organisation, the duties of which include direct
responsibility for, ordirect supervision of, the provision of education to children (ie a
member of the Committee)

is required to report any alleged physical abuse, sexual abuse, emotional/psychological abus
neglect and exposure to family violence to the DiregB®neral of the Department of
Community Services where there are reasonable grounds to suspect thatlaschilrisk of
AAIAYATFAOLIYG KENYSEZ FYyR (K2aS 3INRdzyRa | N
contact number for reporting alleged abuse is provided below.
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South Australia

A person who is:

w Yy SYLX 28SSk@2tdzyiSSNIAY |y |3Syoe GKI G |1
children or

w Yy SYLX 28SSk@2tdzyiSSNI Ay | NBfAIA2dzA 2 NJ ¢

is required to report any alleged physical abuse, seabake, emotional/psychological abuse

or neglect to the Department for Families and Communities where there are reasonable
grounds to suspect that a child has been or is being abused or neglected, and the suspicion is
formed in the course of the person'sork (whether paid or voluntary). A contact number for
reporting alleged abuse is provided below.

All our leaders retain the right to report directly to relevant authorities, such as police or Child
Protection, any concerns they may have in relation to slaéety and welfare of a child or
young person, even if they have also reported that matter internally, in line with this policy.

Our policy also:

w LINPKAOAGA ff tSIFIRSNE FTNRY RAa&aOdzuithin y3I | ye¢
or outside the youth movement unless such a discussion is necessary to give effect to

this policy and comply with law. This prohibition is not designed to limigny way, a

f SFRSND&a NARIKGA YR NBalLRyairoAtAdASa (2 NB
LI NI 2F GKS 1% [/ Qa O2YYAlUYSyid (2 SyadaNAy3a

@ LINPKAOAGA Iff fSIRSNE efidngorvexatioysiajegatioRsSt A 6 S

A flow chart appears at the conclusion of this document to assist with the visualisation of this
process.
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Reportable Conduct

Victoria

Any volunteer/employee im Zionist youthmovementis required to report any alleged
physical abuse, sexual abuse, emotional/psychological abuse or neglect @othmission
For Children and Young Peoplkere there are reasonable grounds to suspect that a child has
been or is being abusday a volunteer/enployee in theiown or any othemovement.

All our leaders retain the right to report directly to relevant authorities, any concerns they
may have in relation to the safety and welfare of a child or young person, even if they have
also reported that mater internally, in line with this policy.

New South Wales

Any volunteer/employee in a Zionist youth movemestrequired to report any alleged
physical abuse, sexual abuse, emotional/psychological abuse or neglect tdN3ve
Ombudsmarwhere there are reasonable grounds to suspect that a child has been or is being
abusedby a volunteer/employee in their own or any other movement.

All our leaders retain the right to report directly to relevant authorities, any concerns they
may have in relation to the safety and welfare of a child or young person, even if they have
also reported that matter internally, in line with this policy.

Australian Capital Territory

Any volunteer/employee in a Zionist youth movemeastrequired to report any alleged
physical abuse, sexual abuse, emotional/psychological abuse or neglect toAGHe
Ombudsmarwhere there are reasonable grounds to suspect that a child has been or is being
abusedby a volunteer/employee in their own or any other movement.

All our leaders retain the right to report directly to relevant authorities, any concerns the
may have irrelation to the safety and welfare of a child or young person, even if they h
also reported that matter internally, in line with this policy.
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Consequences of breaching policy

If a leader fails to report instances, allegations, disclosures or concerns in relation to abuse or
neglect of a child or young persarby leader within the youth movement or by othegsve

view such failure as a serious matter that, depending on thaugistances, may result in
disciplinary action or expulsion from the youth movement. Police and/or other authorities
may be notified.

l'a NBLR2NIAY3a RAFTFSNA FONRaa ! dzaAGNIEtAlIQa {041
confusion, the AZYC has determined a standard policy of reporting in all States and Territories.
Mandatory reporting should not be confused with the right, or gation of any citizen,

employee or volunteer to report suspected child abuse

Concerns or allegations regarding abuse or neglect by family or other external sources

All leaders are required to report any instance of child abuse or neglect that has cesylte

or is likely to result in, significant harm to a child or young person, to statutory child protection
authorities and to the Shaliach (if there is one), to the Head of the Committeeshall pass

the informaitionto the! %2, safeg@uarding children program coordinator.

While leaders retain the right to report any concern or allegation directly to the relevant
authorities, we ask that they also inform the Shaliach (if there is one) and the Head of the
Committee of any report they make to the relevant authorities, to eratile youth
movement to best provide support to the child or young person and their family, where
appropriate.

If a child or young person is at imminent risk of harm or in immediate danger, our leaders are
required to report the situation directly to thstate child protection authority or the police.

In situations where a child or young person is making an allegation, leaders are required to:

w ftAadSy G2 GKS ftfS3aAFrGdAz2y 2N RAaOf 23adzNB 4a

w OfFNATe (GKS o0lFlairxo RSOFAfaz gAlK2dzi A
f SFRAY3 ljdzSaidAizyas dzaay3a GKS | %, /| Qa 2 |
O2y OSNYy Q F2NX & | 3dzZARS
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w 0F1S y20Sa a 0Sai0KAf Rdz ©O2MRAX YRFAONIRLJ
accurately as possible

w OUNIFyaoONROoS y20Sa (G2 NBO2NR 01SSLI 2NRAIAY
possible, noting the exact words used by the person making the allegation) any of the
particulars relatiig to the abuse, eg place, time, any physical features that stand out, any

other persons or pets, any special terms the perpetrator used, anything they can recall, it
is all of importance

w RFGS YR araday GKS NBO2NR

w SELX | Ay prasent) e oth@rip@opldkmay edd to be told, in order to stop
what is happening

w LINPZJARS NBIlF &dadaNFyOS GGKIG GKS @é2dziK Y2OSY!
the allegation

In situations where leaders become aware of abuse through observaifopotential

indicators, such as bruises or cuts, or by directly observing potentially abusive behaviour
G261 NR&a || OKAfR 2NJ &@2dzy3 LISNBRA2Y X fSIFRSNA I N
FodzaS FffS3AFGA2Y T RA&Of 2 dirdabsBrvations) adl 2gh@BNAEQ T 2 |
accurately as possible.

The Shaliach or (where there is none) the Head of the Committee will oversee creation of a
FAES (2 O2y Gl Ay GKS O2YLX SGSR WwSO2NR 2F | C
and any othe documentation relating to the allegation and subsequent action.

So as to prevent access by unauthorised persons, the youth movement must store any
documentation associated with an allegation of abuse or neglect of a child or young person
by having:

w K-topyRlocumentation stored in a locked filing cabinet (or similar)

©w StSOGNRYAD R2Odzy Sy iprotécle@fyidenar SBR Ay | A
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Concerns or allegations of abuse or neglect on the part of our employees or volunteers

All personnel must report, immediately, to the Shaliachafiplicablg and the Head of the
Committee any instance, allegation, disclosure or reasonable concern cf abugglect of a
child or young person arising from an action a leader.

If both the Shaliach and the Head of the Committee are unavailable (or are the subject of the
complaint), leaders are required to report the matter to the Shaliach of another movemen
the same city or thesafeguarding children program coordinator

If a child or young person is at imminent risk of harm or in immediate danger, leaders are
required to report the situation directly to the state child protection authority or the police

In situations where a child or young person is making an allegation, leaders are required to:
fAaldSy G2 GKS IfftS3ardAazy 2N RAaoOf 2adz2NB a

W

w OfFNATe GKS o6l aArAl0 RSiOFIAfaz gAlGK2dzi a
f SIRAY3 ljdzSadAzyas dzaiAy3a GKS 1%, /] Qa WYWw
O2y OSNYyQ F2NX & | 3dzZARS

v P
w»
—
S

w NBO2NR 2y (KS T2N)X ¢ tingthedekadt wards AsBd by theK S NB
person making the allegation)

w RFGS YR araday GKS NBO2NR

w SELXIAYy (2 GKS OKAtR O0AFT LINBaSyidov GKIFG 2
what is happening

w LINPJARS NBIlF &dadaNF yOS G(GKIG GKS @2dziK Y2OSY!
the allegation
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Ly NBalLkyasS G2 lye AyalulyOoS 2F WaASNA2dzAQ | 6
abuse or neglect has resulted in, or is likely to result in, significant harm to a child or young
person), our Shaliach or the Head of our Committee will, enthatthe incident is reported

to:

w 0KS LRtAOS IYyRk2NI 0KS aGlFr4d4S OKAfR LINRGSO

w ¢KS !'% [/ |YyR GKS 1dzZAGNIfTALFY / KAfRK22R C2
0KS NBI|dZANBYSyiGa 2F GKS %, / Qa { I FS3dza NRAY.

Leaders should note that any internal reporting itself should not delay, adversely influence or
reinterpret the first withesses account, or decision to make the report, in any way.

Mandatory reporting laws are unequivocal in making the first witness legally responsible for
making the report, and assumes no interference from employees or colleagues etc.

Australian Capital Territory
Care and Protection Services
Telephone (busineshrs): 1300 556 729

Telephone (after hours crisis line): 1300 556 729

New South Wales
Child Protection Helpline

Telephone: 132 111
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Queensland
Child Safety Services
Telephone (business houcBrisbane): 1300 682 254

Telephone (after hours): 1800 177 135 or 3235 9999

South Australia
Child Abuse Report Line
Telephone (business hours): 131 478

Telephone (after hours crisis care): 131 611

Victoria
Child Protection Unit
Telephone (business hougsouthern metropolitan region): 1300 655 795

Telephone (after hours): 131 278

Western Australia
Department for Child Protection
Telephone (business houtPerth metropolitan district): 9214 2444

Our Shaliach and/or the Head of our Committee will investigate and take reasonable steps to
RSIf gAOGK FffS3AlFrGA2ya 2FnegldctSaa aSNA2dzaQ Ayadl

If an allegation has been made against a leader, the Shaliach (if present) or the Head of the
movement will report to

For any queries or inquiries about suspected child abuse (Nationally):

Tzedek; 1300 893 335

Jewish Care(03) 8517 5999
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TheCommittee will:

w GF1S yeg FOGA2y ySOSaalNE G2 al ¥S3dzZ NR i
young people in our care) from additional harm through options such as:

0 putting that leader in a position where they do not work with children
o additional supervision of that leader

o removing/suspending that leader until the validity of the allegations is
determined

w FRRNBaa GKS adzJi2 NI vy SBeRamplaif is in&l& byff@ I RS NJ
example, offering professional counselling

w YI1TS OfSFNI G2 it 20KSNJfSIRSNBR 6K2 | NB |

o the allegation does not mean the person is guilty, and that the allegation will
be properly investigated

o they are not to discuss the matter with any person, except as directed by police,
child protection authorities and/or our Shaliach or the Head of @mnmittee
and only in direct relation to investigation of the allegation

Our Shaliach or (if no Shaliach is present) the Head of the Committee will oversee creation of
I FAES (2 O2y il Ay GKS O2YLX SGSR YwSAYRRT2RNXE
and any other documentation relating to the allegation and subsequent action.

So as to prevent access by unauthorised persons, the youth movement will store any
documentation associated with an allegation of abuse or neglect of a child or ymragn
by having:

w K-topyRlocumentation stored in a locked filing cabinet (or similar)

w StSOUNRYAO R2Odzy Sy iprotécle@iglderiar SmiBR Ay | cy
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Confidentiality and privacy

The AZYC and the movements under it will maintain the confidentiality and privacy of all
concerned (including the alleged perpetrator), except if doing so would compromise the
welfare of the child or young person and/or investigation of the allegation.

Documentation

As part of our policy for responding to reports or allegations of child abuse, we have developed

I WwSO2NR 2F | OKAfR l0dzaS |ftfS3aAFGdA2y > RAA&aOf
of our people to document any allegation, disclasuimcident or concern regarding child
abuse.
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AZYC Incident Management Policy

The AZYC requires all affiliate movements to report incidents occurring within movement
activities in a timely manner.

For all types of incidents, leaders witnessing, or hearing of the incident must report it to the
head of their movement, who will then pass it on to the Safeguarding Coordinator of the
AZYC. The AZYC will assist with directing movements to relevant mgpirtauthorities as

well as reporting to the ACF. In the case of an emergency or urgent incident, leaders should
call an ambulance, the police, or other relevant authority before anything else.

Where appropriate, the movement must contact the parentfgloe participant/s involved in
the incident as soon as possible. The exception to this is if the leader has reasonable belief
that the parent/s create an unsafe environment for the child.

In cases of allegation, disclosure or concern regarding childeglibe leader/s involved in
the disclosure will be offered further support and debrief by the AZYC.

Below is a flow chart for how incidents are to be reported, as well as the three Incident Report
Forms leaders must complete for different types of iecits:

A general Incident Report Form, including a medical assessment page
A report of abuse outside of the movement
A report of abuse within the movement
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Chain of Reporting

supported at the time of the incident or disclosure. This includes
taking a child to the medic (on camp), calling an ambulance or staying

wThe leader involved in the incident should ensure the child is safe and
Leader with the child while waiting for other assistance.

the movement.

wThe head of the movement will note all details and fill in an incident

wThe leader should then pass on all relevant information to the head of
SEEGROAVEE R report with the relevant witnesses/leaders.

contacted regarding the incident. The exception of this is if the
participant has disclosed abuse by the parents or the leader ha

wThe parents of any participants involved in incidents must be
S
reasonable belief that the parents should not be contacted.

AZYC who will assist the movement in deciding the best course of
Safeguarding action. The AZYC will be in contact with relevant professionals in

Coordinator of the BRI\ =}
AZYC

wThe Head of the Movement will pass on all incident information to the
iving

wThe AZYC will consult with the ACF as well as ensure that all releyant
reporting is made to the ACF.
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XAZYC

INCIDENT REPORT

Section A: Incident / Hazard Report

1. PERSON INVOLVED DETAILS - FORWARD TO YOUR MOVEMENT HEAD WITHIN 24 HOURS

Given name: Movement: [ Local Madrich
Family name: City/Ken/Snif: [0 Interstate Madrich
Address: Camp/Activity/Outing: 0 Madatz
O Chanich
Any other details:
O visitor
[ other

DOB: Gender: (JM [F Contact details: BH AH:

Have you reported this to your Movement Leader? [] Yes [] No Date notified:

Name (please Print): Contact no:

2. DETAILS OF INCIDENT / HAZARD
Act of Violence [ ] Injury/lliness* [ ] Incident / Near Miss [_] Hazard [] Property Damage [_|

Address: Area: (building / room): Date hazard observed / incident occured:
Off-Site (specify location): Time:

What were you doing?
Describe the activity
undertaken at the time

What happened
unexpectedly?
Describe the hazard /
incident as it occurred

What did you do?
Describe what happened
next

What factors do you feel
caused this hazard /
incident?

3. WERE THERE ANY WITNESSES? YES [] NO []

Name: Contact Phone number:

Name: Contact Phone number:

4. SIGNATURE OF PERSON MAKING REPORT

Print name of person making report Name Date
Signature Contact no:
Print name of Movement Head / Name Date

representative confirming receipt of
report Signature
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Section B: Report of Injury or lliness / First Aid Record

5. COMPLETE ONLY IF INJURY / ILLNESS SUSTAINED

Description of Injury / medical condition

Is this an aggravation of a previous injury or condition? [] Yes [J No [J Not Known

Initial Treatment

I Nil [ First aid officer [] 000 Call [] Other (Specify) é é é é .

Status of person at time of
completing report:

To be completed by First aid officer

Observations: [ Unconscious [] Altered Conscious [] Conscious

Breathing: [ Slow [ Normal

Skin Colour: [ Pale [ Normal

Other observations:

Assessment:

[ Fast

[ Flushed

Has the injury resulted in loss of
money?

[ ves [ No

Amount lost: $

Follow up (if know n)

[J Medical Treatment by Health
Professional

[J Ambulance / Hospital
[ inpatient [ Outpatient
Name of Hospital

eeeeeeeeeeeeeeee

TYPE OF INJURY

TYPE OF DISEASE

[0 Amputation [ Head injury [ Allergic reaction [ Infectious / Parasitic
[ Bruise [0 Heat stress / exhaustion [0 Dermatitis / Exzema O Loss of consciousness i
O Burns O Internal injury [ Disease of circulatory system fainting, seizure
[ Cut/ Laceration [ Poisoning / toxic effects [ Disorders of the muscles, [ Psychological
[ Dislocation of substance tendons & soft tissues [ Respiratory irritation / disease
[ Foreign body [0 Sprains / strains [ Eye Disorders O other diseases (please specify)
[ Fracture [ oOther (please specify) [ Hearing loss
O Grazes, scratches/ O Heria éeé.eéééeeééeée
abrasions 6éééééééeéecé..
BODILY LOCATION OF INJURY - Indicate left or right as appropriate as L or R next to body part
[0 Head
O Face O Neck [ Shoulder O Hip
[ Eyes [J Back upper [ upper arm [ Leg upper
O Ear [0 Back lower O Elbow O Knee
[J Nose [J Chest [ Forearm [ Leg lower
O Mouth O Abdomen O wrist O Ankle
[ Head i multiple [0 Groin / pelvic region [0 Hands, fingers & thumb [J Foot/ toes
locations O Trunk i multiple locations O Upper limb i multiple O Lower limb i multiple
locations locations
Name of injured person Signature
(please print)
If notinjured person Name: Signature
(please print)
Movement leader/representative confirming receipt of report Signature
(please print)

95




XAZYC

Australasian Zionist Youth Council

96





























































